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Equality Impact Assessment (EIA) Form 
Template version: 4.0


EIA Form
If you require this template in an alternative format, such as large print or a coloured background please contact EIA@st-andrews.ac.uk 

Prior to the publication on the University’s website, every EIA will be assessed by the Equality, Diversity & Inclusion (EDI) Team.

	Name of provision, criteria or practice (PCP):
	

	Purpose of PCP
	

	EIA responsible person:
	

	Date of EIA Completed date:
	

	Date signed-off 
	

	How have you determined what the impact will be on groups with protected characteristics as defined in the Equality Act? 
	e.g. data, staff survey



	What are the findings of the assessment exercise. Is there a positive/negative impact? What are you going to do to mitigate negative impact on groups with protected characteristics? Describe and include supporting evidence. 

	Age 
	Positive
	☐

	1. 
	Negative 
	☐

	2. 
	No effect
	☐

	How?


	Mitigating Actions 


		Disability 
	Positive
	☐

	3. 
	Negative
	☐

	4. 
	No effect 
	☐

	How?


	Mitigating Actions 


	Gender Reassignment 
	Positive
	☐

	5. 
	Negative
	☐

	6. 
	No effect
	☐

	How?


	Mitigating Actions 


	Marriage and Civil Partnership 
	Positive
	☐

	7. 
	Negative
	☐

	8. 
	No effect
	☐

	How?


	Mitigating Actions 


	Pregnancy and Maternity 
	Positive
	☐

	9. 
	Negative
	☐

	10. 
	No effect
	☐

	How?


	Mitigating Actions 


	Race (e.g. people of different nationalities, national identities, ethnicities)
	Positive
	☐

	11. 
	Negative
	☐

	12. 
	No effect
	☐

	How?


	Mitigating Actions 


	Religion or Belief (e.g. belonging to a particular religion, holding a particular belief, or have no affiliation to any religion or belief)
	Positive
	☐

	13. 
	Negative
	☐

	14. 
	No effect
	☐

	How?


	Mitigating Actions 


	Sex (female or male)
	Positive
	☐

	15. 
	Negative
	☐

	16. 
	No effect
	☐

	How? 


	Mitigating Actions 


	Sexual orientation (e.g. asexual, lesbian, gay, bisexual or heterosexual)
	Positive
	☐

	17. 
	Negative
	☐

	18. 
	No effect
	☐

	How?


	Mitigating Actions 


	Other characteristics (e.g. socio-economic status, caring responsibilities
	Positive
	☐

	19. 
	Negative
	☐

	20. 
	No effect
	☐

	How?

	Mitigating Actions 




Summary 
	How does the PCP

	Eliminate unlawful discrimination, harassment, victimisation? 
	

	Advance equality of opportunity between people who share and people who do not share a relevant protected characteristic? 
	

	Foster good relations between people who share and do not share a protected characteristic? 
	

	Monitoring of Impact

	How will equality related impact of the policy/procedure/intervention etc be monitored? 
	



Equality Impact Assessment (EIA) Outcome
	Select a recommended course of action:

	Outcome 1: Proceed – no potential for unlawful discrimination or adverse impact has been identified. 
	☐

	Outcome 2: Proceed with adjustments to remove barriers identified for discrimination, advancement of equality of opportunity and fostering good relations.
	☐

	Outcome 3: Continue the PCP despite the potential for adverse impact, and which can be justified.
	☐

	Outcome 4: Stop and rethink as actual or potential unlawful discrimination or breach of human rights articles has been identified.
	☐



Please send completed EIA for sign off and publishing to EIA@st-andrews.ac.uk    
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