EIA Screening Form
	Name of provision, criteria or practice (PCP) 
	

	Purpose of PCP
	

	Date of EIA Screening
	

	Name of person responsible for completion of the EIA Screening Form. 
	

	Complete the criteria. If the answer is yes to any of the questions a detailed EIA is required (see EIA Form)
	Yes 
	No

	1. Does PCP affect students, staff or the wider community? (Remember that the relevance of a policy will depend not only on the number of people affected, but also the significance of the effect on them.)
	
	

	2. Is there evidence to suggest that the implementation. review or withdrawal of the PCP will have differential impact of different groups?
	
	

	3. Does the PCP in question relate to an area where important equality issues are likely to be raised?
	
	

	4. Does it relate to an area where there are significant human rights issues raised?
	
	

	5. Does it relate to a policy where there is significant potential for reducing inequalities, or improving human rights outcomes?
	
	

	6. Does it affect how functions and services are delivered?
	
	

	7. Does it affect conditions of participating in the service or employment?
	
	

	8. Will it have a significant effect on how other organisations operate (for example, a national strategy, an inspection framework or criteria for funding)?
	
	

	9. To what extent is there evidence that the PCP in question is important to minoritised groups?	
	
	

	10. Does it relate to an area where we have set equality outcomes?	
	
	



	Findings of screening (important to record justification)
	Using the criteria above, it has been established that there is no need for the undertaking of a detailed Equality Impact Assessment.


	Date of Review of PCP (if known) 
	

	Name of EDI Officer responsible for publishing EIA Screening Form
	Dawn Osborne – Deputy Head of EDI

	Date of publishing EIA Screening Form
	



(Criteria adapted from recommendations by the Scottish Human Rights Commission )
