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1. Introduction (approx. 2 pages)

a. The development and approval process for the RA and how students were consulted in the review process.
b. What the School would like to gain from the review process and specific areas the School would like the review team to explore.
c. A brief update on the impact of the enhancements made in response to the last review. 
d. Any significant developments since the last review and the impact of these on the student experience

1. School OR Department context and strategy (no more than 2 pages)
a. Full range of provision under review 
Include
· All undergraduate and taught postgraduate provision
· PGR offering
· Contributions to interdisciplinary or University-wide programmes (e.g. the MA in Combined Studies)
· Collaborative provision
· Transnational education (e.g. joint degrees and joint PhDs)
· Work-based learning and student placements
· Online and distance learning provision
· Provision contributing small volumes of credit
· Non-credit bearing provision 
b. Staffing
c. Student numbers, composition, and key trends
d. Strategic priorities and alignment with the Education and Student Experience Strategy themes, i.e. world-leading, diverse, digital, sustainable and entrepreneurial. 

1. Enhancing the student experience

Schools are asked to provide brief commentary on the approach to and effectiveness of: 
a. Supporting students in their learning (e.g. advising, transitions support, wellbeing, internships)
b. Listening and responding to the student voice (including SSCCs, internal and external survey data) 
c. Equality, diversity and inclusivity 
d. Employability skills and graduate attributes

Demonstrate how your provision supports the development of employability skills and graduate attributes in line with the University’s Employability Strategy. This may include, for example:
· Modules with an explicit employability focus or industry involvement
· Opportunities such as internships, placements, or work-based learning
· Development of subject-specific skills and knowledge
· Use of authentic or applied assessments
· VIP (Vertically Integrated Projects) modules
· Relevant co-curricular or extracurricular activities

You may also wish to explain how you make the employability value of teaching and assessment clear to students, including in modules that are not explicitly focused on employability.

For postgraduate research (PGR) provision, please highlight activities that support both academic and non-academic career development. Examples may include: tutoring or demonstrating, research assistant roles, conference organisation (including co-organisation), opportunities to commercialise research, and placements or internships.

1. Enhancing learning and teaching

Schools are asked to provide brief commentary on the approach to and effectiveness of: 

a. Curriculum design and development (at modular and programme level)
b. Intended learning outcomes
c. Assessment and feedback
d. UG and PGT teaching structures and methods
e. PGR supervision, review, and skills training
f. Resources for learning and teaching (e.g. teaching/study/communal spaces/labs, Library and online resources)
g. Identifying and sharing good practice within the School, University and beyond
h. Engaging, supporting, and developing both staff and PGRs who teach (including engagement in peer observation of teaching).

1. Managing quality and academic standards

Schools are asked to provide brief commentary on the use (and usefulness) of external and internal benchmarks in the design and delivery of programmes.

a. Reflection on the alignment of modules to UK Quality Code, SCQF and Subject Benchmark Statements (Please ensure you comment on all three external reference points)
b. Professional, Statutory and Regulatory Bodies (if relevant)
c. Course and programme approval
d. Annual Academic Monitoring (this should include reflection on the effectiveness of the three-stage process (reports, dialogues, and dissemination event) and follow up on School and University-level actions arising from the process) 
e. External Examining (including approaches to encourage diversity within the External Examiner population)


