Track G:

Governmentality of Work-Life Balance and Organizational Performance 

Track Chair: Steven Poelmans 

This track will be held in the Boardroom. It commences in the first session of the conference. 

6th of May  
Conference Session 1: A multi-level model for studying the context and impact of work/family policies and culture in organizations 

13.00-14.30

Chair:  Steven Poelmans

· Kathera Sahibzada and Steven Poelmans:  A multi-level model for studying the context and impact of work/family policies and culture in organizations

6th of May  
Conference Session 2:  Work-family policies

15.00-16.30

Chair: Jean-Charles Languilaire

· Jean-Charles Languilaire:  A cultural perspective on the 

work-nonwork interface. A path towards healthy organisations? 

· M.L. Petersitzke and Michel E. Domsch: Family-friendly policies and the Psychological contract - quantifying hidden costs and benefits 

· Sadia Nadeem, Paul Dobson and Chris Hendry: Organizational choice in adopting work-life policies

· 6th of May  
Conference Session 3:  Work/family interface within family business

17.00-18.30

Chair: Anne Kovalainen 

· Anne Kovalainen and Marja Kaensaelae: Balancing work and family in the context of family businesses.

· Ulla Hytti: Entrepreneurship, family and gender: family in the life stories of owner-managers.  

· Johanna Harju and Jarna Heinonen: The key for success is a family business

· Anne Kovalainen: Work and family among new social care entrepreneurs.

7th of May
  
Conference Session 4:  Work-family balance and 

special interest groups 

08.30-10.00

Chair: Michel E. Domsch 

· David Alis, Mark Dumas and Anne Joyeau: The 35-hour week and conflict between work and family: an in-depth case study in a mutual insurance company.    

· Rohayu Abdul-Ghani: The influence of work-family

balance on international adjustment 
· Michel E. Domsch and Désirée H. Ladwig:  The impact of ICT on work-life balance of high potentials
· I-Heng Chen, Fang-Shun Tsai, Ying-Tzu Lin, Ying-Yao Cheng and Yun-Ping Lee:  What is the influence of work-family linkage?  A study of relationship among work-family linkage, work-family conflict and job satisfaction.
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