Track U:

Human Resource Management 

Track Chairs: Alan McKinlay 

This track will be held in Ballroom 1. It commences in the second session of the conference. 

6th of May  
Conference Session 2:  International HRM

15.00-16.30



· Amaia Arizkuren and Maria de Lourdes Francke: International Human Resource Practices.
· Markus Pudelko: Is Japanese HRM converging towards Western style management? . 
· Chris Brewster, Tina Jokinen and Vesa Suutari: Self-Initiated foreign work experiences: knowledge creation and internal career perspectives. 
· Tiina Jokinen: Foreign Work Experience as a Development Method for Global Competencies.

6th of May  
Conference Session 3:  Careers, Competences and Performance

17.00-18.30

 

· Mirta Diaz Fernandez and Ramon Valle Cabrera: Compensation Systems and Competencies 

· Theresa Smith: Climbing the Corporate Ladder: Understanding the Complexities of a Modern Career  

· Maike Andresen, Elena Hristozova and Tatjana Lidokhover: Hidden Costs and Benefits Analysis of Flexible Working Practices: The Case of Airbus Germany.

· Maria Felisa Munez Doyague and Mariano Nieto Antolin: An analysis of individual attributes and employee creativity.      

7th of May  
Conference Session 4:  Human Capital and Organisational Performance

08.30-10.00



· Anna Comacchio and Sara Bonesso: Human Capital and Training Needs Analysis in European SMEs
· Alvaro Lopez-Cabrales and Ramon Valle-Cabrera: The Contribution of Employee Characteristics and HRM Practices to Organizational Agility.  

· Emilio Bellini: A Knowing approach to University-Industry Interorganizational Processes: An Empirical Research on ICT processes.

· Olga del Orden and Amaia Arizkuren: On Line Education: managers should decide if their employees use it.

Conference Session 5: HR, Information and Technology

10.30-12.00 


· Rebecca Heino: Information and Communication Technologies in organizations: A Case Study of privacy in BrokerHouse.

· Devi Akella: Surveillance, Discipline and Electronic Mail System

· Beverly Leeds: Telework and Perception of Time.

· Pasi Virtanen: How managing communication affects productivity of labour.

Conference Session 6: Commitment, Contract and Citizenship

13.00-14.30

· M. Paulin, R. Ferguson and E. Leiriao: The Importance of Organizational Commitment and Citizenship Behaviours in the Implementation of a Customer-Centric Strategy.   

· Elizabeth Cabrera and Delores de la Rosa Navarro: Individual Factors affecting Incongruence in the Psychological Contract. 

· Ruth Illman and Magnus Gustafsson: The Moral-Actor spectator: Analysing human relations on international industrial building sites. 
· Michael Koch, Kathrin Moeslin, Petra Schubert and Ulrike Lechner: Identities Management: An approach to overcome Basic Barriers in E-Commerce and Collaboration Applications. 

Conference Session 7: Quality, Teams and Performance.
15.00-16.30

· Sharon Matusik and Sally Riggs Fuller: Contested Control: An Exploration into the power Balance in Alternative Work.

· Angeles Escriba and Francisco Balbastre: Quality Management Self-Assessment Teams: Context and Effectiveness 

· Teresa Canet and Angeles Escriba: Quality Management and the Establishment of Work Teams: Comparative Analysis of Organizational Changes.

Conference Session 8: 
17.00-18.30

· Fernando Martin Alcazar and Pedro Miguel Romero Fernandez: Gonzalo Sanchez Gardey: An International Study about Strategic Human Resource Management research.
· David Ashton: Role Transition and Emotionality at Work 
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