Track E:

Gender and Management

Track Chairs: Adelina Broadbridge and Jeff Hearn
This track will be held in Ballroom 2.  It commences in the second session of the conference.

6th of May

Conference Session 2: 
Theories and Visions
15.00-16.30


· Jim Barry, Elisabeth Berg and John Chandler: Academic Shape-Shifting: Gendered Managerial Identities in Sweden and England

· Judi Marshall: Watching Corporate Social Responsibility Take Shape: Asking Gender Questions
· Ruth Simpson and Patricia Lewis: Using Visibility and Voice to Explore Gender and Organizations: a Review of the Literature

· Marieke van den Brink and Lineke Stobbe: Paradoxes in Gender Subtext
· Alison Linstead and Stephen Linstead: Gender Journeys: From Multiplicity to Nomadics in the Transformation and Emergence of Identities 

6th of May

Conference Session 3: From Margin to Centre

17.00-18.30

· Adelina Broadbridge: The Balancing Act: The Personal Sacrifices Managers Make in their Career And Home Life

· Cristina Reis: Male Managers’ Domestic Arrangements: Differences Between England, Germany, Portugal and Finland

· Elaine Swan: On Weeping at Work: Crying, Emotionality and Gendering

· Anne Ross-Smith, Colleen Chesterman and Margaret Peters: “Watch Out, Here Comes Feeling!” Women Executives and Emotion Work
· Johanna Kujala and Tarja Pietiläinen: Female Managers’ Ethical Decision-making – A Multidimensional Approach

7th of May
Conference Session 4: Women and Men Managers

8.30-10.00

· Emilia Fernandes and Carlos Cabral-Cardoso: The Social Stereotypes of the Female Manager and Male Manager: Very Alike but Not Enough …
· Barbara Kożusznik: Regulation of Influences Ability and Self-Monitoring of Effective and Non-Effective Women and Men Managers
· Charlotte Holgersson: The Recruitment of Managing Directors as a Gendered Process

· Päivi Eriksson, Elina Henttonen and Susan Merilainen: Shared Agendas of the Social Network and Feminist Research

7th of May

Conference Session 5: Women Managers

10.30-12.00

· Tineke M. Willemson: Effects of Part-time Work and Motherhood on the Perception of Successful Female Managers: The Role of Cultural Norms 

· Pia Höök: Constructions of Management in Women-only Organisations

· Ozura Omar and Marilyn J. Davidson: Women as Managers: A Comparative Study of the Malaysian Practices

· Morten Huse and Anne Grethe Solberg: How Women can make Contributions on Corporate Boards

7th of May
Conference Session 6: Gendered Processes and Equal Opportunities

13.00-14.30

· Jeff Hearn and Rebecca Piekkari: Gender Divisions, Gender Policies and Gender Practices in Top Management: Interviewing Chief HR Managers of Large Finnish Corporations
· Ulf Elg, Karin Jonnergård and Anna Stafsudd: Gender Barriers in Professional Organizations: A Study of Accounting Firms 

· Norsiah Aminudin and Khairul Akmaliah Adham: Gender Work in R & D Organisations in Malaysia
· Manfred Auer and Heike Welte: ‘Equal Opportunity Actors’ – Identities, Social Positions and Strategies
· Carol Woodhams and Ben Lupton: Gender-based Equal Opportunity in Small to Medium Size Employers: Benchmarking Policy and Practice

7th of May
Conference Session 7: Gender and Management: Future Research/Special Interest

15.00-16.30

euram04 StAndrews

