University of St Andrews

Contract Research Staff Forum

Report of the meeting of the Contract Research Staff Forum held on Wednesday 14 May 2003.

Present:  Prof M Dunn (Convener), Dr A Armstrong, Mrs J Gowans, Dr S Hedley, Dr A Laidlaw, Dr S Nutley, Dr N Ridge (AUT), Prof P Riedi, Mrs L Sillar, Ms M Stewart, Dr P Wood.

Apologies: Dr E Chirnside, Dr A Greene, Mr P Lindsay, Prof B Roberts, Dr A Sandeman.

In Attendance: Miss J Kearns. 

1. Minutes of Previous Meeting

The minutes of the previous meeting on 5 December 2002 were approved.  

Matters Arising

3. (i) Amended Code of Practice – The Forum noted that an initial investigation by Human Resources had found that there was little common ground between Schools with regard to the payment of contract research staff for teaching. The Forum agreed that a small working group would meet to look at this issue in more detail and would report back to a future meeting.

4. The Way Forward for Contract Research Staff – The Forum asked that, in light of the Fixed Term Employees (Prevention of Less Favourable Treatment) Regulations, the working group looking at this issue should meet and report its progress to the next meeting of the Forum.

The Forum also asked that the Amended Code of Practice be updated on the Human Resources website.

2. Review of Promotion Criteria

The Forum discussed the extract from the current Promotion Procedures for Contract Research Staff (on file).  Concern was raised that when comparing the Academic and Contract Research promotion criteria it seemed more difficult for Contract Researchers to meet the required standard for promotion. The Forum recommended that the Promotions document included a separate section for Contract Research Staff and that a sample CV should be included to bring it into line with the information provided on Academic promotion.  The Forum agreed that a small working group would meet to look at this issue and would make recommendations to the next meeting.  

Forum members were asked to forward any comments on the Promotion procedures to Human Resources so that they could be discussed at this year’s review of Promotions.  

3. Supporting Research Staff: Making a difference

The Forum received a Paper (on file) which had been commissioned by HEFCE to research, promote and embed improved management of university research staff.  The Forum discussed the main points raised and concluded that it was a useful document which could be used to inform further discussions.

4. CROS Results

The Forum received a Paper (on file) which summarised some key findings from the CROS Survey and noted that a small working group would be meeting to discuss the results in greater detail.  It was also noted that the recommendations and comments of the working group would be brought to the next meeting of the Forum.  The Careers Advisory Service tabled a Paper dealing with some of the careers issues raised in the survey and it was recommended that the working group review this Paper as part of their analysis.

5. Feedback on the Pilot Appraisal Scheme

The Forum recommended that the scheme should be publicised more widely and that people should be urged to take part in the pilot with feedback being reported to the next meeting.

6. Current rules for submitting research proposals to funding councils

A Paper was tabled at the meeting and the Forum discussed the issues raised.  It was noted that pressure was building on the Research Councils through the government’s white paper and the recommendations of the Roberts Report.  

7. AOCB

It was requested that the minutes of each meeting of the Forum should be made available on the internet and that a small group should look at the producing a web page dedicated to Contract Research staff.

The Forum also agreed that the number of meetings should be increased to three per year.

The Forum asked that the agenda for the next meeting should include a discussion about a proposed Contract Research Staff event which would allow all Contract Research staff to get together and discuss the issues relevant to them as a group.

Prof. M. Dunn

Convener
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