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KEY OFFICERS IN THE SCHOOL OF ECONOMICS & FINANCE 
 
 
Head of School:  Professor David Ulph: 
Office:  G5W     Email:  econhos 
Office Hours: Tues & Thurs 1-2 pm  Telephone: 2440 
 
Deputy Head of School:  Professor Charles Nolan 
Office:  F6     Email:  cn14 
Office Hours: Mon & Fri 4-5 pm  Telephone: 2425 
 
Director of MSc Taught Programmes & Adviser of Studies:  Professor Gavin Reid 
Office:  G22E     Email:  gcr or pgsececon 
Office Hours: Mon & Tues: 2– 3pm  Telephone: 2439 
By appointment with the Postgraduate Secretary 
 
Executive Director of Taught MSc Programmes:  Dr Gary Shea 
Office:  S3     Email:  gss2 
Office Hours: by appointment   Telephone: 2441 
 
Director of ISE Programme:   Dr Gary Shea 
Office:  S3     Email:  gss2 
Office Hours: by appointment   Telephone: 2441 
 
Postgraduate Secretary:  Eliana Wilson 
Office:  G19E     Email: pgsececon 

    Telephone: 2439 
 
Director of Research:  Professor Alan Sutherland 
Office:  F13     Email: ajs10 
Office Hours:  Wed 11.15 am - 12.15 pm Telephone: 2446 
 
Director of Teaching:  Dr Peter Macmillan 
Office:  G2W     Email:  econdot 
Office Hours: Monday 3-5 pm  Telephone: 2433 
 
School Examinations Officer:  Dr Manfredi La Manna 
Office:  G16E     Email:  mlm 
Office Hours: Tues & Wed 11am-12 noon Telephone: 2434 
 
School Administrator:  Liz Pert-Davies 
Office:  G4aW     E-mail:  econadmin 
Office Hours: Mornings only (Mon-Fri) Telephone: 2398 
 
Disabilities Co-ordinator:  Liz Pert-Davies 
Office:  G4aW     E-mail:  econadmin 
Office Hours: Mornings only (Mon-Fri) Telephone: 2398 
 
Postgraduate Portal – School of Economics & Finance
This handbook and other relevant and important information are available from the School 
of Economics & Finance Postgraduate Portal. It is accessed at: 
 

http://www.st-andrews.ac.uk/economics/postgrad/postgrad.shtml. 
 

The School will contact you by using your University 
e-mail address – check it regularly 

http://www.st-andrews.ac.uk/economics/postgrad/postgrad.shtml


 

 6 
 

INTRODUCTION 
 
Welcome to the MSc in ISE course, in the School of Economics & Finance at St Andrews. 
The course grew out of two previously successful programmes, the MLitt in Management, 
Economics and Politics (MEP) and the MLitt in Management, Economics and International 
Relations (MEIR).  It aims to bring together good quality students for a year of illuminating 
studies, with the intention of their going on to successful careers.  This booklet contains 
important material from the standpoint of your study period here in St Andrews.  It should 
also help to make your time here an enjoyable and useful experience. 
 
There are two types of students on this programme.  Some are on the Postgraduate 
Diploma in ISE course, which runs full-time for two semesters.  They are appraised by both 
continuous assessment during the teaching of modules and by their performance in end of 
semester examinations in January and May.  Others are on the MSc in ISE course which 
runs full-time for the full academic year.  They are appraised by continuous assessment, 
end of semester examinations and by a dissertation of up to 15,000 words (but not less than 
10,000 words) which is returned by the end of August.  The dissertation carries a 60 credit 
weight.  A basic requirement is that both Diploma and MSc students must gain a total of 120 
credits from taught modules taken. All candidates take three compulsory taught modules in 
ISE in the first semester.  Each module carries a credit weight of 20 credits. They must then 
study three further optional modules in the second semester, each of 20 credit weight.  
Candidates select from the optional modules listed below.  Both Postgraduate Diploma and 
MSc candidates are appraised by continuous assessment, and by an exam paper in each 
module chosen which occurs at the end of the semester in which it is taught.  Please note 
that there are no resit examinations. Subject to performance, students may proceed to write 
the 60 credit Dissertation for the MSc in ISE. 
 
 
 
PRELIMINARY READING 
 
It is expected that all students will have studied and mastered a significant body of the 
preliminary reading, as given below. 
 
Jeffrey Sachs (2008) Common Wealth: Economics for a Crowded Planet, Allen Lane. 
 
Joesph E. Stiglitz (2008) Making Globalization Work, W W Norton. 
 
Daniel Yergin and Joseph Stanislaw (1998) The Commanding Heights:  the Battle for the 
World Economy, Simon & Schuster, N.Y. 
 
Steven D Levitt and Stephen J Dubner (2006) Freakonomics, Penguin Books Ltd. 
 
Tim Harford (2006) The Undercover Economist, Little Brown. 
 
And for fun: 
John Kay, (2006), The Hare and the Tortoise, an informal guide to  business strategy 
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SUMMARY OF COURSE STRUCTURE 
At the beginning of the Martinmas semester, before matriculation, you will have a meeting 
with the Director of the Programme to decide the modules you take.  You take three 
compulsory modules in the Martinmas Semester and choose three from a number of 
optional modules in the Candlemas semester.  You may if you wish re-advise during the first 
two weeks of the Candlemas semester. If you have any enquiries regarding your module 
selection please get in touch with him or her. Students are ordinarily allowed to change 
modules only during the first two weeks of each semester. If you wish to re-advise after the 
second week of the semester, you must discuss the matter with the Director of the 
Programme who will then contact the Pro Dean (Advising) for the appropriate approval. 
 
You must not, under any circumstances, enrol yourself into a new module or simply start 
attending the classes for a new module, at any level, without being re-advised. Advising is 
one of the primary means by which your academic record is maintained and unless you 
ensure that this is kept up to date you may find you will not receive the credit for the 
modules you have taken. 
 
Module Confirmation 
Following Readvising students have a two week period to check and confirm that their 
module choices are correct.  Students will be contacted in Week 3 of each semester with 
details of how to complete this requirement. 
 
 
Compulsory Modules (Martinmas semester – first semester) 
 
Thinking Strategically 
The International Economy 
Models and Methods in International Strategy & Economics 
 
Optional Modules (Candlemas semester – second semester) 
Choose three of: 
 
Growth and Economic Development 
Global and Local Issues of the Environment 
Entrepreneurship and Small Business Planning 
European Economic Integration 
Financial Econometrics 
The New Institutional Economics 
The Economics of Negotiations 
 
Whilst it is expected that the above options will be available to ISE postgraduates during 
Session 2009/2010, it should be noted that exceptional circumstances may force withdrawal 
of options, due to unforeseen circumstances. 
 
 
 
DETAILED COURSE STRUCTURE 
 
1. MARTINMAS SEMESTER 

 
COMPULSORY MODULES 
(All students take the following three 20-credit modules) 
 

EC5501  Thinking Strategically 
This module develops the analytical underpinning of strategic thinking, illustrated in the 
context of economics, politics, business and everyday life. Key topics include: game trees, 
dominance, iterative dominance, backward induction, Nash equilibrium, strategy and voting, 
auctions, bargaining. The treatment will be supported by examples. 
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EC5502  The International Economy 
An issues based vehicle for developing analytical skills, as well as a familiarity with central 
issues of the international economy, and their wider ramifications.  Topics covered are:  the 
global economy, and the basis of trade; international organisations and agreements; 
international money; developing economies; foreign direct investment, and multi-national 
enterprises. 
 
EC5503  Models and Methods in International Strategy & Economics 
This module is skills-based. It uses Microsoft Excel to develop skills in decision modeling. It 
deals with optimization and covers topics such as linear programming, network flow models, 
portfolio choice problems and forecasting. 
 
 
2. CANDLEMAS SEMESTER 
 
OPTIONAL MODULES 
(choose THREE of these 20-credit modules) 
 
EC5504  Growth and Economic Development 
The theory of economic development, including dependency theory, immiserising growth 
and Prebisch.  Problems of export instability, trade liberalisation,  the debt crisis, sovereign 
default, the new international order.  The role of theory and institutions in the context of 
industry and agriculture.  The relationship between poverty, income inequality, and 
economic development.  
 
EC5505  Global and Local Issues of the Environment 
The aim of this module is to introduce basic ideas and methods of environmental economics 
and policy without assuming any prior knowledge of economics.  The geological background 
and current state of global warming is related to international efforts to control the problem 
and efforts by energy lobbies to undermine controls and misinform public opinion.  A variety 
of topical issues that relate economic, environmental and public policy considerations will be 
discussed including international trade, tropical deforestation, transport, sustainability, the 
relationship between economic (material) growth, the environment and human happiness 
and welfare.  Specific problems of developing countries and their relations to the developed 
world will be studied. 
 
EC5506  Entrepreneurship and Small Business Planning 
This module involves the analysis of entrepreneurial activity, including risk and uncertainty 
bearing, co-ordination, arbitraging and innovating, covering both national and international 
dimensions. The elements of small business planning and strategy, including their 
applications in global markets, covering approaches of Porter and Minzberg. Small 
business, including its trans-national form. 
 
EC5507  European Economic Integration 
The purpose of this module is to examine a number of issues relevant to European 
economic integration, and to expose students to the techniques and arguments developed 
in connection with these issues.  We will make use of both macroeconomic and 
microeconomic theory to look at the rationale behind a number of EU policies. Where 
appropriate, we will also use theory and present empirical evidence in order to evaluate the 
effectiveness of these policies.   

 
EC5509  The New Institutional Economics 
This module introduces students to the field of institutional economics through a modern 
approach based on the study and application of models of political economy. It aims to 
present students with a general overview of institutional economics, through the use of 
models of political resource allocation in economic policymaking. The module will cover first 
the main ideas in voting theory, partisan models of electoral competition, citizen candidate 
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models and models with agenda setting and legislative bargaining. Furthermore, it will 
discuss how political institutions, at the national and sub-national level, shape economic 
policy. Finally, it will explore the link between politics and growth and issues related to 
fairness, redistribution and social mobility. 
 
 
EC5518  The Economics of Negotiations 
Negotiations permeate our lives, and are central to the workings of the economy, ranging 
from casual negotiations amongst a group of friends, to international trade and peace 
negotiations, to negotiations over the terms of a merger between firms. 
 
This module aims to study situations where two or more parties must negotiate in order to 
reach a mutually beneficial agreement. It aims to study some of the main factors that 
determine whether or not parties will strike an agreement, and if so, the nature of that 
agreement.  The role played by factors such as the parties’ outside options, their 
preferences and information on such negotiations will be explored.  Understanding and 
insights will be developed in the context of various analytical models, including bargaining 
models of union wage formation and bargaining models of mergers and acquisitions. 
 

EC5609  Financial Econometrics 
This module provides an introduction to the theory and practice of financial econometrics.  
The module will begin by introducing students to the classical linear regression model and a 
number of issues regarding its application to real world data. The module will then develop a 
number of time-series techniques that can be applied to the study of financial economics. 
Topics covered include: linear and non-linear univariate stochastic models, unit root 
processes and co-integration. By the end of the module students should be able to 
undertake empirical analysis using financial data. 
 
 
3. SUMMER SEMESTER 
 
FOR MSc IN ISE CANDIDATES ONLY.  Diploma students may transfer to this status 
subject to performance. 
 
EC5599  International Strategy and Economics Dissertation 
 
The dissertation should be worked on over the whole year.  See "Writing your ISE 
dissertation" for procedures, milestone dates and format.  It is a dissertation in the form of 
an extended essay/project of at least 10 thousand words, but no more than 15 thousand 
words.  Each written under ‘light’ supervision (three individual supervision meetings, three 
group supervision meetings), and based on a topic chosen from an assigned lists of 
potential topics and corresponding readings.  Teamwork on dissertations is permitted (up to 
three students.) 
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GENERAL INFORMATION 
 
1. Postgraduate Noticeboard 
 All postgraduates are advised to check the postgraduate noticeboard located outside 

Room G22E, School of Economics & Finance, Castlecliffe, The Scores.  This is the 
point of contact for all important notices about the programme including possible re-
scheduling.   IT IS YOUR RESPONSIBILITY TO KEEP UP TO DATE WITH EVENTS. 

 
2. Correspondence and Communication 

Postgraduate students may use the address of the School of Economics & Finance to 
receive correspondence.  There are pigeonholes allocated to postgraduate students, 
located outside Room G22E, School of Economics & Finance. Your university e-mail 
account is the official means of communication for the University and you are therefore 
reminded that you should read your e-mails at least every 48 hours (particularly during 
the academic year). You can arrange to have your University e-mail account 
automatically forwarded to your personal external account. However you should be 
aware that there may be problems with this and you should check regularly to make 
sure the forwarding is working. 

 
3. Photocopying 
 Postgraduates can use photocopying machines throughout the University.  An initial 

400-copy photocopy card will be issued to each student. 
 
4. Inter-Library loans 
 A limited entitlement to inter-library loans exists, but should not be abused (more than 

ten requests would be excessive). Request forms should be lodged with the 
Postgraduate Secretary for authorisation. 

 
5. Computing and Lockers 
 The University enjoys an efficient configuration of computing facilities, monitored and 

administered by a user-friendly computing service.  There is an economics computing 
classroom off St Salvatores quadrangle (above School VI). There are additional 
computing facilities at the Swallowgate (on the corner of The Scores and Butts Wynd) 
and the computing room in the Irvine Building (outside NE corner of the Quadrangle). 
Apple Macs can be found in the Edgecliffe building.  On the second floor of Castlecliffe 
are a limited number of lockers which are available for the use of all Postgraduate 
students.  These may be used to store books, notes and personal materials. The 
School accepts no responsibility for security of these items.  Locker keys are available 
from the Postgraduate Secretary on payment of a £10 refundable deposit. 

 
6. Change of Address 

Postgraduates should inform the Postgraduate Secretary and the University 
Postgraduate Office immediately of any change of address, thus avoiding difficulties 
should any emergencies arise.  You are also responsible for ensuring that your 
University contact details are kept up to date. You may do this at anytime during the 
year via your E-vision account which can be accessed from the Current Students 
section of the University home page http://www.st-andrews.ac.uk/students/

 
7. Reading Week and Orientation/Pre-sessional Week  
 Students are reminded that Orientation Week/Pre-sessional Week and Reading Week 

are integral parts of the University semester, even though no classes are scheduled 
during that time. Week 7 of the Martinmas Semester has been designated as "Reading 
Week". There will be no classes or lectures during this week, thus allowing 
postgraduates the opportunity to catch up with the vast amount of required reading 
material.  DO NOT REGARD  READING WEEK AS A HOLIDAY, YOU WILL FIND IT 
ESSENTIAL TO USE THIS TIME PRODUCTIVELY. Orientation/Pre-sessional Week 
offers students an opportunity to prepare for classes by purchasing and beginning work 
on course material. 

http://www.st-andrews.ac.uk/students/
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8. Attendance at Lectures, Seminars and Tutorials 
 Postgraduates are required to attend lectures, seminars and tutorials.  At the 

postgraduate level we do not keep a formal record of attendance, because the 
assumption is that all students are aware and self-motivated.  However, past 
experience has shown that there is a strong positive correlation between the rate of 
failure and non-attendance or irregular attendance.  Whilst it is recognised that a natural 
feature of your year of study here will be that a proportion of time will be allocated to job 
seeking, it should be made clear that you have a strict commitment to meet all the terms 
and conditions of full-time study.  No food or drink are allowed in lectures, seminars 
or tutorials. 
 

9. Sickness Absence Reporting 
Absence from Classes 
Attendance is a basic assessment requirement for credit award, and failure to attend 
classes or meetings with academic staff may result in your losing the right to be 
assessed in that module. Please ensure that you are familiar with the 'Permission to 
Proceed' regulations as stated elsewhere in this handbook.  
 
If you have missed timetabled classes/events or any other compulsory elements of the 
module due to illness or an unavoidable pre-arranged event or appointment, you must 
complete a Self Certificate of Absence form (through e-Vision) as soon as possible. 
This is available at https://e-vision.st-andrews.ac.uk/urd/sits.urd/run/siw_lgn
 
Under certain circumstances, Schools may request further documentation in addition to 
the Self Certificate.  In this case, students should contact Student Support in order to 
organise the appropriate documentation. 
 
If you submit more than three Self Certificates in a single semester, or if the period of 
absence extends to fifteen working days, you may be contacted by Student Support, the 
relevant Pro Dean, or by an appropriate member of staff in your School. 
 
Completion of a Self Certificate is not an acceptable substitute for contacting your tutors 
well in advance if you have to be absent. Advance notice of absence is acceptable only 
for good reason (for example, a hospital appointment or job interview).   It is your 
responsibility to contact the appropriate member of staff to complete any remedial work 
necessary. 
 
If you are an international student (non-EEA nationals only), you will be affected by 
recent changes introduced by the UK in relation to immigration rules and visas.  The 
University is now legally bound to report to the United Kingdom Borders Agency any 
student who fails to enrol on a module or programme of study or who fails to attend or 
who discontinues their studies. 
 
Further information is available from the following links:- 
http://www.st-andrews.ac.uk/students/safety/InternationalStudents/PointsBasedSystem/ 
http://www.st-andrews.ac.uk/admissions/int/Immigrationadvice/
 
Absence from Examinations 
Absence from Examinations due to illness or any other unavoidable reason should be 
reported IMMEDIATELY or as soon as you know you will be unable to sit an 
examination to the University Examinations Office by telephone (01334 46) 2124/2528.   
This should then be followed up by completion of a Self Certification of Absence form 
(through e-Vision).  
 
As soon as you are well enough you should contact your School(s) to make 
arrangements for an alternative or deferred assessment to be completed at the earliest 
opportunity. 

https://e-vision.st-andrews.ac.uk/urd/sits.urd/run/siw_lgn
http://www.st-andrews.ac.uk/students/safety/InternationalStudents/PointsBasedSystem/
http://www.st-andrews.ac.uk/admissions/int/Immigrationadvice/
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10. Permission to Proceed 

Permission to Proceed is a system for regulating student attendance and/or 
performance. It gives Schools a mechanism to ensure attendance at modules, the 
submission of work, and an acceptable quality of work.  
 
If your Permission to Proceed in a module is removed, you cannot get any credit for that 
module. This would almost certainly mean you cannot obtain either a Diploma or an 
MSc. You will automatically obtain your Permission to Proceed in a module if you fulfill 
two conditions: a) complete all module continuous assessment in good time (see 
section 1.2 under Coursework in this Handbook on the submission of continuous 
assessment) and b) take the examination (if applicable). Where a student does not 
meet these conditions, without a good reason (see 9 above), their Permission to 
Proceed will be withdrawn. If a student does not fulfill condition a), the School will write 
to you to inform you that your Permission to Proceed has been withdrawn. If this 
happens you cannot sit the examination and you will be given a 0X in that module. If 
you do not fulfill condition b), you will automatically be awarded a 0X for that module, 
neither the School or the University will write to you regarding this. If your Permission to 
Proceed is withdrawn you may appeal the decision (see section 5 below).   

 
You will also lose Permission to Proceed for any module for which you have been 
registered but have not attended. This will result in no credits for that module, and a 
grade of ‘0’ (zero) on your record, with no possibility of re-assessment. You may also 
find problems with your examination schedule. 
 
Full details of the Permission to Proceed can be accessed at:- 
http://www.st-
andrews.ac.uk/media/Permission%20to%20Proceed%20Code%20of%20Practice.pdf
 

11. Special Circumstances – ‘S’ coding 
“S” Coding is the method the University uses to recognise that special circumstances 
have affected performance in the modules concerned (excluding the dissertation 
module). “S” coding may only be applied as a result of, and with the explicit consent of 
the student and with the approval of the School. The final decision to “S” code a module 
grade rests with the School. You should be aware that a maximum of 50% of the taught 
element of a postgraduate award may be “S” coded. Masters dissertations may not be 
“S” coded.  

 
If you feel that most or all of the work of a module has been adversely affected by 
personal circumstances during the taught modules of your programme you should 
contact the School Examinations Officer in the first instance indicating the 
circumstances of the difficulty experienced.  This may relate to ongoing illness, close 
family bereavement or other significant personal difficulties. 
 
You must bring this information to the attention of the School as soon as possible as 
there are a number of ways to deal with such situations, “S” coding being the final 
option. It may be possible (and it is viewed as preferable) to arranged deferred 
assessments or extended submission dates rather than applying “S” to the entire 
module. However it should be noted that if such arrangements are made, (extensions or 
deferred assessments etc.), it is unlikely that you will also be entitled to have the 
module “S” coded as well. 
 
Further information on the University’s Policy and Procedures on Special 
Circumstances may be obtained from http://www.st-andrews.ac.uk/media/S-coding-
guide.pdf
 

12. Office Hours and Appointments 

http://www.st-andrews.ac.uk/media/Permission%20to%20Proceed%20Code%20of%20Practice.pdf
http://www.st-andrews.ac.uk/media/Permission%20to%20Proceed%20Code%20of%20Practice.pdf
http://www.st-andrews.ac.uk/media/S-coding-guide.pdf
http://www.st-andrews.ac.uk/media/S-coding-guide.pdf
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In the School of Economics & Finance members of staff are required to intimate their 
availability to students by posting notice of their Office Hours.  You are entitled to 
consult them freely, without appointment, during these posted Office Hours, though it 
would help if you could give notice of your visit.  Access to the Director of Programme 
will be by appointment only. 
 
Please note that members of staff have many teaching, administrative and research 
commitments both within and without the University.  As a matter of courtesy, therefore, 
they should not be disturbed outside Office Hours.  If an urgent need for consultation 
arises, an appointment should be made with the member of staff. 

 
13. Programme Enquiries 

You will find that many of your enquiries will be answered by careful reference to printed 
material you have received.  Routine enquiries about the programme should be made at 
the Postgraduate Office of the School of Economics & Finance.  More substantive 
enquiries should be addressed to the ISE Director of Programme, Dr Gary Shea during 
Office Hours, by appointment or in writing, via the Postgraduate Secretary. 

 
14. Student Support and Guidance 

Student Support is available to provide advice, assistance and support in all areas of 
your life which may affect your academic studies. You can seek information and advice 
on a wide range of issues including immigration, disability services, study related 
problems, mental health support and student finances. The main reception area of 
Student Support is on the first floor of the Students’ Association building, where you can 
obtain information and/or be referred to the appropriate person within Student Support 
to assist you. You are encouraged to come in when any issue or difficulty arises and it 
is very easy to access its services – simply email, call or drop in and you will be able to 
speak to someone as soon as possible. Further information is available at:  
http://www.st-andrews.ac.uk/students/safety/
 
You may wish to obtain advice and guidance from within your School in the first 
instance The School office will normally identify the most appropriate person to speak to 
you.  
 
Please be assured that personal matters will be dealt with confidentially and information 
will only be passed on to other members of staff in accordance with the University 
Student Confidentiality Policy:- 
http://www.st-andrews.ac.uk/media/Student%20Confidentiality%20Code.pdf
 

15. The Staff Student Consultative Committee (SSCC) 
This committee meets (at least) twice a semester to discuss issues relating to the 
learning and teaching of Economics that concern you.  This is an important body and the 
main medium through which the student body can communicate concerns or 
suggestions they have regarding teaching and assessment within the School. There are 
staff and student representatives from all economics classes.  One ISE representative 
will be elected early in the Martinmas semester.  One representative of the SSCC 
participates in the School Teaching Committee.  You can find (and contact) your 
representitive on the School wepages at: http://www.st-
andrews.ac.uk/economics/undergrad/modules7.html. 
 

http://www.st-andrews.ac.uk/students/safety/
http://www.st-andrews.ac.uk/media/Student%20Confidentiality%20Code.pdf
http://www.st-andrews.ac.uk/economics/undergrad/modules7.html
http://www.st-andrews.ac.uk/economics/undergrad/modules7.html
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16. Health and Safety 
A first-aid box is located in the School Office (F1). 
 
Notices are posted throughout the School indicating who the appropriate person in 
charge of First Aid is and how to contact them.  Notices are also displayed detailing 
your exit routes and assembly points in the event of fire.  All students should familiarise 
themselves with this information. 
 
The School Health & Safety Officer is the School Secretary, Caroline Moore (School 
Office, F1).  Any hazards or safety-related incidents should be reported to the School 
Health & Safety Officer or the School Office immediately. 
 
Students are reminded that the misuse of any Safety, Fire or First Aid equipment will 
result in discipline. 
 
For further details on Health and Safety for students within the University see the 
Environmental Health and Safety Services Webpages http://www.st-
andrews.ac.uk/safety/

 
17. Postgraduate Portal - School of Economics & Finance 

The School’s web pages can be found at  
http://www.st-andrews.ac.uk/economics
The main Postgraduate pages can be found at  
http://www.st-andrews.ac.uk/economics/postgrad/postgrad.shtml
These sites also provide a comprehensive and useful source of information for 
students. Copies of this handbook as well as the course outlines of all modules may be 
downloaded from the site. In addition, in some modules (at the discretion of the 
lecturer) copies of lecture overheads, handouts and lecture notes may be downloaded. 
Some materials may also be available via WebCT (available through the student 
webpages at: http://www.st-andrews.ac.uk/students/).You will also be able to contact 
members of staff and your SSCC representative through the School webpages, and we 
have provided a page of 'useful links' that you may find of some help during your 
studies. 

 
18. University Webpages 

The University provides a wealth of relevant and important information on a variety of 
issues via its student webpages. They may be accessed at: http://www.st-
andrews.ac.uk/students/ They include details of: Academic Information, Academic 
Regulations and Codes of Practice, Employment, Financial Information, Health, Library 
and Information Services, Student Organisations, Student Services and Student 
Support and Guidance. It also offers straightforward advice on issues relating to the 
codes which represent University policy. The postgraduate handbook contains useful 
information on procedures cpncerning postgraduate teaching (http://www.st-
andrews.ac.uk/media/The_Postgraduate_Code_of_Practice.pdf). 
 
Please refer to, and make use of, these resources. 
 

19. Withdrawal 
If you are considering withdrawing from your studies at the University you should 
discuss the matter with your Pogramme Director in the first instance. You are advised to 
arrange to do this at as early a stage as possible as there are often alternative options 
open to you that would not require the final step of permanent withdrawal from the 
University. If you do decide you wish to withdraw from your studies you must contact the 
appropriate Pro Dean who will be able to offer guidance on your options and who will 
ensure that the process is completed correctly. 
 
You should be aware that there are fee implications when you withdraw from your 
studies part of the way through an academic year. You should therefore ensure you 

http://www.st-andrews.ac.uk/safety/
http://www.st-andrews.ac.uk/safety/
http://www.st-andrews.ac.uk/economics
http://www.st-andrews.ac.uk/economics/postgrad/postgrad.shtml
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contact the Fees Officer in the Academic Registry to obtain early advice on the final 
implications of your decision before you complete your withdrawal.  
 

20. Termination of Studies 
If your performance is unsatisfactory and you have gained insufficient credits for you to 
progress to the next stage of your programme, your studies may be terminated. This 
decision is taken by the Faculty Business Committee, not the School, but usually 
following a recommendation from the School. 

If you are in this situation you will be notified that your studies are being terminated and 
you will have ten working days within which to submit a request for the decision to be 
reviewed by the Faculty. This should be supported by appropriate documentary 
evidence specifying the reasons. If this request is unsuccessful and the Faculty 
proceeds to terminate your studies you will have one further right to an appeal to the 
Senate of the University. In this case appeals should be submitted to the Academic 
Registrar within one calendar month of receiving the outcome of the Review request to 
the School. 
Full details on the acceptable grounds for appeal and the processes involved are 
available from:http://www.st-
andrews.ac.uk/media/code_of_practice_on_student_appeals_080324.pdf
 
If you think your studies may be at risk, contact the relevant Pro Dean or Student 
Support. 
 

21. The Careers Advisory Service 
website is at http://www.st-andrews.ac.uk/administration/careerscentre/

 
22. SALTIRE 

SALTIRE is the University’s central point for assistance with teaching and learning.  It 
aims to encourage excellence and innovation in learning and teaching by providing 
support and guidance for students and staff. It also now houses a Mathematics Support 
Centre.   
Its website is http://www.st-andrews.ac.uk/saltire/
 

23. University Fees 
For full information on the Tuition Fees that you will be liable to pay throughout your 
studies go to http://www.st-andrews.ac.uk/students/money/  

 
24. Senate Regulations 

You should make yourself aware of the Senate Regulations and the key Codes of 
Practice and Rules that govern your studies and behaviour in St Andrews.  
 
These are all available on the University web page under the Sections on Academic 
Matters and Rules and Regulations. 

 
25. Questionnaires and Student Feedback 

A major aim of the School (and of the University) is to make sure your modules are well 
taught and delivered efficiently. The main way the School and the University can fully 
gauge the success of its teaching is through the use of questionnaires. All surveys and 
questionnaires are conducted anonymously and on a voluntary basis (i.e. you do not 
need to take part if you don’t wish to). It is however, important the School identifies any 
weaknesses in its teaching in order to take corrective action. It is also important we 
identify aspects of our teaching that work well. We therefore greatly value the feedback 
we get from questionnaire and survey returns. The School will ask you to anonymously 
fill out a questionnaire at the end of each module you take. The answers you provide will 
help is improve and refine our lectures in subsequent years.  
 

26. Matriculation 

http://www.st-andrews.ac.uk/media/code_of_practice_on_student_appeals_080324.pdf
http://www.st-andrews.ac.uk/media/code_of_practice_on_student_appeals_080324.pdf
http://www.st-andrews.ac.uk/administration/careerscentre/
http://www.st-andrews.ac.uk/saltire/
http://www.st-andrews.ac.uk/students/money/
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All students must matriculate each academic session to allow them to continue with their 
studies and attend classes.  Research students who commence part way through the 
academic session will matriculate at the appropriate point during the year.  
 
Undergraduate and Taught Postgraduate students are expected to matriculate during 
Pre-Sessional Week before Semester commences and any student who has not 
matriculated by the end of Monday of Week 1 (without prior permission to matriculate 
late from the University) will be charged a £100 late matriculation fee.  Permission to 
matriculate late can only be given by Registry and permission must be sought before the 
start of Pre-Sessional Week.  For 2009/10 this means you must request permission to 
matriculate late by Friday 18 September 2009.  Full details of the Late Matriculation 
Policy can be accessed at http://www.st-andrews.ac.uk/students/academic/
 

27. Orientation/Pre-Sessional Week and Reading Week 
 

Students are reminded that Orientation/Pre-Sessional and Reading Weeks are integral 
parts of the University semester, even though no classes are scheduled during that 
time. Orientation/Pre-Sessional Week offers students an opportunity to prepare for 
classes by purchasing and beginning work on course material, and some Schools hold 
induction meetings during this time. Reading Week is intended as an opportunity for 
staff and students to catch up on academic work and to deepen their understanding of 
their subject(s). All students are expected to devote these parts of the semester to their 
studies. 
 

28. Personal Details 
 
You are responsible for ensuring that your contact details are kept up to date. You may 
do this at anytime during the year via your E-vision account which can be accessed from 
the Current Students section of the University home page. 
 

29. Swine Flu: Advice and Guidance 
Please visit http://www.st-andrews.ac.uk/flu/ for advice and guidance. If you are 
exhibiting flu like symptoms, do not attend classes, contact the University Flu helpline 
on 01334 462039 and seek medical advice.  
 

http://www.st-andrews.ac.uk/students/academic/


 

 17 
 

COURSEWORK 
 
 

1. Assessment 
Each course instructor will specify requirements for assessment and will give you notice 
of assessed material, as well as a reading list. Assessment includes: class tests, essays, 
reports, presentations and/or a formal examination. This work is important. It increases 
your understanding of the subject as the course work develops, and may contribute to 
your marks.  Thus, directly and indirectly, coursework affects the outcome of your 
studies. 
 
1.1  Tests 
These are closed book tests. They are typically held during the class hour, though 
accommodation difficulties on occasion necessitate the choice of another time.  
 
Any absence from a class test must be for a very good reason and should be reported 
immediately to the School Administrator.  Students should complete an online Self 
Certificate of Absence form (for more information see point 9 of General Information 
above). 
 
Absence from a class test without a good reason results in you being given a grade of 0 
for that test. 
 
1.2 Essays and other submitted continuous assessment 
The purpose of essays is to develop your writing and research skills and to provide you 
with feedback on your progress. 
 
Submission 
You are required word process your assignments and to submit them electronically via 
WebCT. You must also submit a hardcopy of your electronically submitted assignment 
by handing in it to Eliana Wilson, Postgraduate Secretary (rm G19E) at the School of 
Economics & Finance. You must submit both forms of your assignment by the published 
due date. If either form of your assignment is submitted after the published submission 
date you will be penalized (see below). Other forms of submission (for example an e-
mail attachment) will not be accepted.  The hard copy of your assignment will be marked 
and returned to you. 
 
Please ensure that your essay is stapled together.  Postgraduates should be relatively 
experienced about style, but some reminders may be of assistance.  You should follow 
the instructions for the essay in spirit and in letter, and will benefit from preliminary 
planning and drafting.  Your essay should be literate and clearly argued, carefully 
referenced, neatly headed and paragraphed, and should sustain a line of reasoning from 
its introduction to conclusion. Discriminating use may be made of geometrical, statistical 
and mathematical arguments.  Examples of good essays from last year’s course are 
available. 

All web sources that you have utilised in constructing your essay, whether directly 
referenced or not, should be acknowledged as follows: 
 
Web sites 
 http://www.cepr.org/DP5792.pdf 
 http://www.venturea.com/ 
 http://www.morganstanley.com 
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References should be collected at the end of the essay, following the style guide below:   

References 
 LAZERSON, M.H. (1990) Transactional calculus and small business strategy, in 

Z.J.Acs and D.B.Audretsch (eds) The Economics of Small Firms: A European 
Challenge,  Kluwer; Dordrecht, Chapter 2. 

 
 REID, G.C. (1991) Staying in business, International Journal of Industrial 

Organization, 9, 545-556. 
 
Students should be advised that under the code that we follow plagiarism is an offence.  
This is defined as the unacknowledged and extensive use in submitted work of material 
which is not original to the student, be it from published sources or from a fellow 
student's work (for more information see section 4 on Academic Misconduct).  
 
In no circumstances will work be allowed to be submitted later than the date on which 
marked work is due to be returned to other students. Extensions should be asked for in 
writing to the School Administrator, and will only be granted for an unexpected and 
unavoidable reason. Note that extensions are never granted for such things as last 
minute computer breakdown, disk corruption, or printer failure. Please make regular 
back-up copies of your computer files and keep these in a safe place. 
 
Any absence from the university that prevents you handing in your essay on time must 
be reported as soon as possible to the School Administrator. Students must complete an 
online Self Certificate Absence Form. 
 
Penalties for Late Submission of Work 
Penalties for late submission of work due as part of continuous assessment are as 
follows. Work will be penalized by one mark on the 20-point scale for each working day 
(or part thereof) that it is submitted late.  If such work is not submitted within 10 working 
days of the due date, your Permission to Proceed will be withdrawn (see Section 4b). 
 
1.3 Examinations 
Examinations should only be approached after a careful period of revision. Revision and 
Private Study weeks fall in the 7th week of the Martinmas Semester and the 12th week 
of the Candlemas Semester and are to be used wisely to this end.  Arrive for your exam 
in a calm state of mind after a good night's rest.  You should ensure you know when and 
where the exam is taking place, and what will be required of you in the exam.  Do not be 
a slave of past exam papers or too influenced by peer pressure in preparation.  Each 
exam is an independent event.  Past exam papers are available online from the 
postgraduate portal or the library portal of the School of Economics & Finance. 
 
The most important maxim, sometimes ignored by even the most experienced, is to read 
the questions carefully and to answer them according to the rubric.  Different time 
management strategies are possible, but should all have in common time allocated to 
reading the paper, to planning answers, to writing answers, to checking answers and to 
coping with emergencies.  The most efficient exam candidates allocate time on a 
marginal principle: for an extra five minutes spent they seek the highest reward in marks.  
This may not mean allocating the same time to every question.  It certainly means 
answering every question as the first few minutes allocated to answering a question 
bring very high returns, whereas the last few minutes allocated to a question bring very 
low returns. 
 
Most answers are of essay form, requiring coherent structure (eg introduction, 
development, conclusion) literacy and legibility.  They may, however, use mathematical, 
diagrammatical and statistical reasoning to support the main line of argument.  Typically, 
there is no word length target for answering a question, so being concise is desirable, 
provided note form is not used. 



 

 19 
 

  
Absence from examinations 
Absence from Examinations due to an unavoidable and unexpected reason (see 3.2.3) 
should be reported IMMEDIATELY you know you will be unable to sit an examination to 
the Academic Registrar’s Office by telephone (01334 46) 2005 or 2596 and to the 
School Administrator (01334 462398). This should then be followed up by an appropriate 
Self-Certification of Absence form as soon as you are in a position to access a 
computer. 
 
As soon as you are well enough you should contact the School Administrator to make 
arrangements for an alternative or deferred assessment to be completed at the earliest 
opportunity.  
 
1.4 Examinations: Timetables, Rules, Resits 
Module Handbooks and the University Course Catalogues contain details of the 
percentage of the final module mark that will be derived from the formal examinations. 
Information on the University’s examination processes may be found at: 
http://www.st-andrews.ac.uk/students/academic/Examinations/
  
Students are required to make themselves available in St Andrews for the full duration 
of the January and May Examination Diets, dates of which are detailed under the 
Important Dates section of the University Handbook. 
 
When returning to St Andrews for an examination, you should ensure that you schedule 
your travel arrangements so as to arrive in good time. This is especially important in 
January, when bad weather can often delay public transport. Poor scheduling on a 
student’s part will not be acceptable as a valid excuse for missing an examination. You 
should be aware that you should be present up until the last day of the semester.    
 
Registration for Degree Examinations 
All matriculated students are entered automatically for the January and May/June 
degree examination diets.  
 
Reassessment Registration 
If you are offered the opportunity to take re-sit examinations and/or deferred 
assessments at the September (Reassessment) Diet you must register individually in 
advance for the diet, via the online registration facility. In late June, you will be notified 
directly by e-mail when this is available. All registrations must be submitted by the 
annually advised deadline in August. Registrations will not be confirmed until the 
appropriate re-entry fee has been paid in full. Failure to register fully by the due date 
may mean that you will not be able to sit your examination in the diet. 
 
Where the examination is a reassessment, there is a fee payable at the time of 
registration. Similarly, those students who are out of time or whose studies have been 
terminated but who have been given permission by the relevant Faculty Business 
Committee to sit only the examination (via extended Permission to Proceed) in a 
particular semester must also register individually for the diet in question and pay the 
appropriate fee.  Students sitting deferred examinations must also register in advance, 
but will not be liable for a fee. 
 
Examination Timetables 
The provisional degree Examination Timetable is published for each examination diet 
no later than Week 8 of Semester 1 and Week 7 of Semester 2. 
 
You are reminded of the importance of checking the provisional timetable carefully.  
Whilst every effort is made by Schools and Registry to prevent timetable clashes, they 
can on occasion occur.  Where such a clash is identified, students should in the first 

http://www.st-andrews.ac.uk/students/academic/Examinations/
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instance alert the University Examinations Office (examoff@st-andrews.ac.uk) as a 
matter of urgency. 
 
The confirmed degree Examination Timetable is published in Week 9 or 10 of each 
semester: in December for degree examinations in January, and in April for degree 
examinations in May.  Students are strongly advised not to make any travel or other 
arrangements for the period of the examinations until the confirmed Timetable has been 
published.  The Degree Examination Timetable for the September Reassessment diet is 
published in July of each year and students are expected to attend in St Andrews for 
any examinations scheduled during this diet.   
 
All Examination Timetables are published via the web only at  
http://www.st-andrews.ac.uk/students/academic/Examinations/
 
Individual Personal Student Examination Timetables for the January and May diets only 
can also be downloaded from this webpage 
 
Failed Modules 
Where a student fails the assessment for a module, the Board of Examiners may offer a 
re-assessment, the exact form of which must be approved by the External Examiner. 
Reassessed work will be marked either Pass or Fail, it will not be graded on the 20 Point 
scale. A student who achieves a Pass may be eligible for the Postgraduate Diploma but 
not for a Masters degree. However, if you fail with a grade of less than 3.0 you will not 
be permitted to resit an examination. This may mean you will NOT be eligible for either 
the Maters Degree OR the Postgraduate Diploma. 
 
 

2. Marking Procedures 
All tests and essays are marked by the lecturer(s) or tutor(s) of the relevant module. The 
School anonymously marks continuous assessment where practicable. All submitted 
continuous assessment and (non multiple choice) class tests will be anonymously 
marked. Multiple choice class tests and presentations will not be anonymously marked. 
 
All examinations are marked independently by two different examiners who then agree 
a single mark, without knowledge of the identity of the student concerned; they are then 
subject to the scrutiny of the external examiners. 
 
The examination script books are designed so that all your personal details are 
completed along a strip on the right hand side of the script book, which you seal before 
leaving the Examination Hall. You should ensure your matriculation number is 
completed on the front of the script book and that it remains clearly visible. Your 
personal information will remain sealed while the marker(s) mark your script. Once a 
mark as been agreed by the marker(s) and recorded on the front of your script book, the 
flap will be opened to reveal your personal details to ensure that the information is 
ecorded on the correct student record. r    

3.  Grade Scale, Progression to the Dissertation and Distinction 
 

3.1 The 20 Point Scale 
Modules are examined at the end of the semester in which they are taught.  It is the 
student's responsibility to keep a careful check of examining arrangements as regards 
syllabus, rubric, time and place.  This may be done by reference to course handouts, 
memos, the notice board, the postgraduate catalogue and the postgraduate portal. 
 

http://www.st-andrews.ac.uk/students/academic/Examinations/
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Module results are reported on the University 20 point scale. The significance of a 
student’s Grade Point Average (averaged across all taught elements of the programme) 
is as follows: 
 

16.5 - 20.0 Distinction 
13.5 - 20.0 Right of Progression to MSc 
12.5 - 13.4 Discretionary Progression to MSc 
7.0  - 12.4 Postgraduate Diploma 
0.0  -  6.9 Fail 

 
This Grade Scale is also used in deciding the following matters: Progression to the 
Dissertation, Granting of Degrees and Granting of Distinction.  Marking is to one decimal 
point. 
 
3.2 Grades 
In the School of Economics & Finance, your reporting overall module grade is a 
weighted average of continuous assessment and examination marks to one decimal 
point. 
 
Continuous assessments in the School of Economics & Finance can be marked on the 
20 Point Scale or by using some other scale.  When they are returned to you, the mark 
obtained on the 20 Point Scale will be clearly shown to one decimal point.  If marked on 
some other scale, the conversion used between the other scale and the 20 Point Scale 
will be available from the Principal Module Teacher. 
 
It is important to realise that – in accordance with normal educational practice – there is 
NO fixed conversion between marks and grades; you may find different conversions (as 
appropriate to the task set) between assessments within the School, between modules 
that you take in different Schools, or between modules that you take at St Andrews and 
any that you take with credit-transfer at other Institutions.  
 
All Continuous Assessment grades are technically provisional until endorsed at the final 
Module Board with the External Examiner. 
 
Examinations in the School of Economics & Finance are marked on the 20 Point Scale 
to one decimal point. 
 
3.3 Progression to the Dissertation 
An average grade of 13.5 or better across modules constituting 120 credits automatically 
allows the MSc candidate to progress towards writing a dissertation.  If the candidate's 
average grade is below 13.5, he or she may still progress towards writing a dissertation, 
but only at the discretion of the Board of Examiners. Such discretionary progression 
may be granted by the Board of Examiners to candidates who have an average grade no 
lower than 12.5.  Candidates for the Postgraduate Diploma who fulfill these conditions 
also may be permitted to upgrade their registration to MSc and proceed to writing the 
dissertation at the discretion of the Board of Examiners. 
 
3.4 Granting of Degrees 
Candidates who fail to progress to the dissertation can still be awarded a Postgraduate 
Diploma as long as their average grade is 7.0 or better.  To be granted the MSc degree 
the candidate must fulfill the following two conditions.  (a) He or she must obtain a grade 
of 13.5 or better on the dissertation.  (b) A weighted average of the dissertation mark 
(weight of 1/3) and module grades (weight of 2/3s) must also be 13.5 or better. Any MSc 
candidate who does not fulfill both of these two conditions will normally be granted a 
Postgraduate Diploma - as long as their overall average is 7.0 or better. 
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3.5 Granting of Distinction  
A grade of 16.5 or better denotes Distinction. 
The Board of Examiners may recommend that the MSc be awarded with Distinction a) in 
course work, where a student has a weighted mean of 16.5 or better in the coursework 
component, b) in the dissertation, where a student has a mark of 16.5 or better for the 
dissertation, c) overall, where a student has a weighted average of 16.5 or better in the 
coursework and a mark of 16.5 or better in the dissertation. 

 
3.6 Marking Narrative Guideline 
19.0-20 Outstanding performance, which adds novel and/or creative insights to deep 
understanding and high analytical ability. Outstanding Distinction level. 
 
18.0-18.9 Deep understanding, rigorous, and displaying genuine insight. High 
Distinction level. 
 
17.0–17.9 Thorough understanding and analysis, well informed and expressed. Clear 
Distinction level. 
 
16.5-16.9  Demonstrates very good understanding and reasoning at the good MSc 
level. Just above the Distinction threshold 
 
15.0-16.4  Demonstrates a good understanding of the key ideas, based on sound 
knowledge, analysis, and reasoning at a secure MSc level 
 
13.5-14.9  Demonstrates a base line level of understanding and ability at the pass 
Masters level, but limited in depth of analysis, knowledge and quality of exposition.  
 
12.0-13.4 Shows adequate understanding and ability, but is limited in depth, scope and 
skill, making it fall short of MSc level of achievement, but being at the upper end of 
Diploma achievement 
 
7.0-11.9 Shows some understanding and ability, but of insufficient level and rigour to 
warrant high Diploma achievement. 
 
4.0-6.9 Shows limited ability and understanding, insufficient to warrant Diploma level. A 
fail level of performance but with a right to re-assessment. 
 
0.0-3.9 Shows very little relevant knowledge and/or understanding relevant to the 
Diploma level. A fail level of performance without the right to re-assessment. 

 
3.7 Results Reporting Codes 
Your record card may show module results reporting codes such as 0D for Deferred 
assessment and 0X for loss of Permission to Proceed.  Further information on the 
various reporting codes may be found on the Registry web site. 

 
 
4.  Academic Misconduct 

Academic integrity is fundamental to the values promoted by the University. It is 
important that all students are judged on their ability, and no student will be allowed 
unfairly to take an advantage over others, to affect the security and integrity of the 
assessment process, or to diminish the reliability and quality of a University of St 
Andrews degree. 
 
Academic misconduct includes the presentation of material as one’s own when it is not 
one’s own; the presentation of material whose provenance is academically 
inappropriate; and academically inappropriate behaviour in an examination or class test. 
Any work that is submitted for feedback and evaluation is liable for consideration under 
the University’s Academic Misconduct policy irrespective of whether it carries credit 
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towards your degree. All work submitted by students is expected to represent good 
academic practice. 
 
You should be aware that the University takes academic misconduct offences extremely 
seriously and any student found guilty of a repeat offence may be expelled from the 
University either temporarily or on a permanent basis.  
 
Students should also be aware that ‘aiding and abetting’ the academic misconduct of 
another student, is in itself, also regarded as academic misconduct. Examples of ‘aiding 
and abetting’ would include lending an essay to another student, who then plagiarises 
that essay to pass off as their own. The University will also use all available means to 
detect academic misconduct including the use of Turnitin plagiarism detection software. 
Paticular care should be taken with joint or group work. Collaboration (for example 
when collecting data), discussion, rehersal of discussion, etc. are encouraged but all 
final submitted work should be a students own.  If you require more information please 
get in touch with the Director of Teaching. 
 
The University’s Academic Misconduct Policy covers the behaviour of both 
undergraduate and postgraduate students.  
 
All students are very strongly advised to familiarise themselves with the University’s 
Guide to students called “Avoiding Academic Misconduct” which may be accessed 
from:  
http://www.st-andrews.ac.uk/students/policy/academicmisconduct  
or from the Students Association’s publication “Don’t Get it Wrong”: 
(http://yourunion.net/files/dont_get_it_wrong.pdf). The full University policy and 
procedure is also available from: http://www.st-
andrews.ac.uk/students/policy/academicmisconduct/. 
 
Students who are unsure about the correct presentation of academic material should 
approach their tutors, and may also contact SALTIRE (June.Knowles@st-
andrews.ac.uk) for training. 

 
The Students’ Association provides independent confidential advice and support for 
students who under investigation for alleged academic misconduct. For further 
information contact Iain Cupples, the Association’s Education Adviser by phone on 
(01334 46) 2700, or by email on inc@st-andrews.ac.uk. 

 
 
5. Appeals, Complaints and Feedback 

The School and the University are both committed to ensuring as high a quality of 
student experience as possible to anyone studying in St Andrews. Very occasionally 
things may go wrong and if you are experiencing a difficulty or are dissatisfied with your 
academic experience you should raise your concerns as soon as possible, either with 
the staff member (s) concerned, or if you feel this is not appropriate with the Director of 
Teaching or the Head of School. This effective resolutions to be worked out quickly. 
 
If you wish to challenge the marks awarded in your examination or for other assessed 
work, you should in the first instance, raise your concerns with the Director of Teaching 
or with the member of staff who marked the piece of assessed work affected (if the 
Head of School was in any way responsible for the original academic judgment the 
matter should be raised with the relevant Dean). This should be undertaken in writing 
(e-mail is acceptable) as soon as possible after the assessment results have been 
returned to you and normally no later than within five working days (i.e. excluding 
weekends and dates when the University is closed). 
 
5.1 Grounds for Appeal 

http://www.st-andrews.ac.uk/students/policy/academicmisconduct
http://yourunion.net/files/dont_get_it_wrong.pdf
http://www.st-andrews.ac.uk/students/policy/academicmisconduct/
http://www.st-andrews.ac.uk/students/policy/academicmisconduct/
mailto:June.Knowles@st-andrews.ac.uk
mailto:June.Knowles@st-andrews.ac.uk
mailto:inc@st-andrews.ac.uk
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Students should be aware that they have a right of appeal concerning an academic 
decision, but only within the terms of the University Code of Practice.  Most appeals are 
dealt with at the School (local) level. However, if you feel the School has not adequately 
dealt with your case, and the School process has been exhausted, you can pursue an 
appeal at the University level. 
 
Please note that appeals against marks, grades, or progression (including withdrawal of 
Permission to Proceed) must be made on at least one of the following grounds: 

Procedural irregularity; 
Bias/prejudice; 

 Exceptional personal circumstances not previously notified for good reason or 
Harassment or bullying, affecting academic performance, by a member of staff   
involved in granting the marks, grades or classification concerned. 
 

Please note that a simple disagreement with the marker regarding the quality of your 
work, however disappointing your mark is, is not grounds for an appeal. Note however, 
you may obtain feedback (see sections 5.2 and 5.3 below). 
 
The School is required to respond to you in writing within five working days of receiving 
your written request, to inform you of its decision. If at this point you are still not satisfied 
you should submit an appeal in writing to the Academic Registrar within one calendar 
month after the outcome has been received from the School. 
 
The University’s Code of Practice on Student Appeals, Complaints and Discipline 
should be consulted by any student contemplating submitting an appeal. It can be found 
at: 
http://foi.st-
andrews.ac.uk/PublicationScheme/servlet/core.generator.gblobserv?id=1512
 
5.2 Continuous assessment marks 
If you are unhappy with a continuous assessment mark, you should approach, within 5 
working days, whoever marked the piece of work for feedback. After that, if you still feel 
the matter is unresolved, you may appeal against the mark, but only on one (or more) of 
the grounds outlined in section 5.1 above. Please note that if you simply feel you did 
better in a piece of continuous assessment than is reflected in the mark you received, 
you should ask for feedback as outlined below. The fact that you disagree with a mark 
awarded to you, however disappointing, does not constitute grounds for appeal. Appeals 
against marks for continuous assessment should be raised in the first instance (at local 
level) with the Director of Teaching and must be submitted in writing (e-mail is fine), 
stating the grounds for the appeal. The Director of Teaching will consult with the marker 
concerned and with at least one other relevant member of staff. Please note that the 
grades of students who contest a grade may go down as well as up. You will be notified 
of the decision within 5 working days. 
 
An appeal against marks for continuous assessment should be made within 5 working 
days of the mark being made available (or 5 days after feedback has been provided). 
Under no circumstances will an appeal against a continuous assessment mark be 
considered after the end of Week 12 of the Martinmas semester, or the end of week 11 
of the Candlemas semester. 
 
If at this point you feel your concerns have still not been adequately dealt with you may 
appeal to the Head of School (on one or more of the grounds outlined in section 5.1 
above). 
 
5.3 Examination Marks - Appeals 
If you wish to appeal an examination mark, you may do so but only on one (or more) of 
the grounds outlined in 5.1 above. Please note that if you simply feel you did better in 
the exam than is reflected in the mark you received, you should ask for informal 

http://foi.st-andrews.ac.uk/PublicationScheme/servlet/core.generator.gblobserv?id=1512
http://foi.st-andrews.ac.uk/PublicationScheme/servlet/core.generator.gblobserv?id=1512


 

 25 
 

feedback as outlined above. The fact that you disagree with a mark awarded to you, 
however disappointing, does not constitute grounds for appeal. An appeal against 
examination marks should normally be made within 5 working days of your results being 
known, and must be made in writing to the School Administrator.  We will not normally 
accept appeals against marks in the January Examination Diet after the end of Week 4 
in the Candlemas semester, or for the May Examination Diet after the end of June. If 
you feel the School does not adequately deal with your appeal you may make a further 
appeal to the Dean of your Faculty (on the grounds outlined in 5.1).  Please note that the 
grades of students who contest a grade may go down as well as up. 
 
5.4 Appeals Regarding Progression (PTP, progression to dissertation) 
If you have had your Permission to Proceed withdrawn, or you have not been allowed to 
progress to the dissertation component of your MSc, you mayy lodge an appeal with the 
Head of School, within 3 working days of the initial decision. If this appeal is 
unsuccessful you may appeal to the Dean of your Faculty. Your appeal (both to the 
Head of School and the relevant Dean) must be based on the criteria outlined in section 
5.1 above. 
 
5.5 Academic Complaints 
Complaints concerning aspects or your academic experience should be raised in the 
first instance directly with the member of staff concerned or to the Head of School. The 
appropriate member of staff should provide a response within five working days. If at 
this point you are still not satisfied you should submit an appeal against the response 
from the School, in writing to the Academic Registrar, within one calendar month after 
the response has been received from the School. 
 
More information on the procedures to follow are outlined in the University’s Code of 
Practice on Student Appeals, Complaints and Discipline  http://www.st-
andrews.ac.uk/media/code_of_practice_on_student_appeals_080324.pdf
 
If there are personal circumstances that may affect your academic performance and 
subsequently may result in an Academic Appeal, please bring these to the attention of 
an appropriate member of staff as soon as possible, for example your Academic 
Adviser or the appropriate Pro Dean. 
 
You can obtain guidance on the procedures relating to any of the sections of the Code 
from the Students' Association, the Academic Registrar & Clerk, or Student Support. 
 
5.6 Further Guidance and Support 
 
The Students' Association provides independent and confidential help and advice for 
students who are contemplating a complaint or appeal or are having discipline 
proceedings taken against them. The Students' Association employs Iain Cupples, the 
Student Advocate (Education), whose job it is to ensure that you receive help with 
writing and submitting your complaint/appeal and will even accompany you to any 
hearing. He should be your first point of contact as soon as you feel you need help.  For 
further information contact Iain Cupples, by phone on (01334 46) 2700, or by email 
inc@st-andrews.ac.uk
 
In addition, support is available from the appropriate Pro Dean and Student Support 
who may be contacted by emailing: 
 
Undergraduate Arts and Divinity: prodean.arts@st-andrews.ac.uk
Undergraduate Medicine: dws1@st-andrews.ac.uk
Undergraduate Science: prodeansci@st-andrews.ac.uk
Postgraduate Arts and Divinity: sl50@st-andrews.ac.uk
Postgraduate Medicine: csh2@st-andrews.ac.uk
Postgraduate Science:  pl@st-andrews.ac.uk

http://www.st-andrews.ac.uk/media/code_of_practice_on_student_appeals_080324.pdf
http://www.st-andrews.ac.uk/media/code_of_practice_on_student_appeals_080324.pdf
mailto:inc@st-andrews.ac.uk
mailto:prodean.arts@st-andrews.ac.uk
mailto:dws1@st-andrews.ac.uk
mailto:prodeansci@st-andrews.ac.uk
mailto:sl50@st-andrews.ac.uk
mailto:csh2@st-andrews.ac.uk
mailto:pl@st-andrews.ac.uk
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Academic Support Adviser: sss.academic@st-andrews.ac.uk
 
5.7 Feedback 
Students should be able to receive routine feedback on any work that they have 
submitted.  Feedback will give you advice that will guide you to improving your learning 
and future performance.  Feedback opportunities vary from School to School but can 
include individual face-to-face discussion, written commentaries on work or electronic 
feedback for example through WebCT. 
 
Examination Marks 
You may request informal feedback on an examination performance (if for example your 
mark was much lower than expected). The marker can take you through your 
examination performance in order to explain your mark (please get in touch with the 
School Examinations Officer if you wish to do this).  
 
Examination Scripts - Photocopy 
Students are entitled to request a copy of any of their own completed examination 
scripts. If a photocopy of the script is required for personal reference, please contact the 
School Administrator and on payment of a fee of £10 per examination script a 
photocopy will be provided to the student with 5 working days. Such requests should be 
made by the end of week 3 of the Semester that follows the examination diet. Please 
note however, there is usually very little in the way of comments / feedback written on 
an exam script by a marker. 

mailto:sss.academic@st-andrews.ac.uk
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1. Writing your ISE Dissertation 
 
 
1.1 Introduction 
 
The key features of a dissertation are that it should be of no more than 15,000 words 
(including bibliography, tables, appendices etc) in length, written in English, based on the 
candidate’s own work, and submitted no more than twelve months from the date of starting 
the programme of studies. NB: 15,000 is an upper limit.  Dissertations may be shorter, but 
should stay within 10,000 to 15,000 word range.  Dissertations should not be shorter than 
10,000 words.  Group dissertations are also a possibility but special rules apply – please 
contact the Director of Programme. 
 
It shall be both internally and externally examined, and on the basis of this, the Board of 
Examiners shall recommend that the degree of MSc be awarded, or that, in the event of the 
dissertation not reaching the required standard, the Postgraduate Diploma be awarded. A 
grade of 13.5 or above is required for the dissertation to be accepted for the degree of MSc. 
A grade of 16.5 or above constitutes a Distinction in the dissertation.  The dissertation 
carries 60 credits within the MSc degree structure.  A candidate who has been permitted to 
proceed to the dissertation part of the MSc, but who does not submit the dissertation, may 
be awarded the Postgraduate Diploma. 
 
The dissertation should normally be completed within the summer period.  The supervisor 
and student should be in regular contact (see below).  Whilst the supervisor should 
comment on early drafts of the completed dissertation, the work done on the dissertation 
must be solely that of the student.  Criticism of the dissertation by the supervisor does not 
amount to examination of the dissertation, nor does approval of the dissertation by the 
supervisor guarantee its success in its final version. 
 
1.2 Regulations and Guidelines 
 
These key features are implemented as follows in the ISE programme. 
 
 (a) A requirement for MSc students is that a dissertation outline should be produced and 

approved before the end of the tenth week of the first Semester.  A provisional title 
and outline of the dissertation should be notified to the Director of Programme by 
Friday 4th December 2009.  This outline should have been shown to the member of 
staff approached for dissertation supervision before submission to the Director of 
Programme.  Final lodging of the dissertation outline with the Director of Programme 
should be achieved by Monday 8th February 2010. The approved outline must be 
counter-signed by the proposed supervisor and clearly dated.  A style guide is given 
below. 

 
(b) The outline should contain a clear statement of the subject matter of the proposed 

dissertation, a list of contents (including section and chapter headings), and a list of  
the main references to be used. 

 
(c) You should submit your dissertation electronically via WebCT. You should also 

provide TWO hardcopies of each dissertation, one of which will be retained by the 
Director of the ISE Programme.  Many students find it convenient to have several 
surplus copies of their dissertation run off and bound for subsequent use with 
prospective employers or other universities at which they may wish to pursue higher 
degree studies. 

 
(d) The two complete hardcopies of the dissertation AND the electronic copy should 

normally be submitted in the prescribed style no later than 12 noon on Friday 27th 
August 2010. The hardcopies sjould be submitted to the Postgraduate Office, 
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School of Economics & Finance.  Candidates who have intentions to pursue full-
time research in ISE are advised that an earlier submission of the completed 
dissertation by Friday 20th August 2010 is recommended.  Candidates should 
make themselves available for possible oral examination some time in the week 
beginning 30th August 2010.  Only in unexpected and exceptional circumstances 
(eg serious illness) will a candidate be permitted a further period in which to submit 
the dissertation.  Many students undertaking studies on this course will be concerned 
with the need to dovetail neatly the finishing of their studies here with their 
commencement of a job or a period of further training elsewhere.  In agreeing a 
research plan with a supervisor, a student should take into account situations of this 
nature. It will generally not be acceptable to expect to negotiate a period of extension 
in order to complete the dissertation component.  The rule to be adhered to is that 
dissertations should be returned on the due date and that, if necessary, this should 
be achieved by an accelerated progression of completion of the dissertation 
according to the personal agenda of the individual student. 

 
(e) Dissertations are to be in black typescript, on white A4 paper of good quality paper 

(1000 gsm) (one side only) and properly bound in a dark coloured (black or navy 
blue) soft cover.  (The Print Unit, 65 North Street, St. Andrews, Tel No: 01334 
463030, can do this binding for a moderate charge).  Double spacing should be used 
except for indented quotations or footnotes where single spacing should be adopted.  
Margins at the binding edge are to be no less than 40mm and other margins no less 
than 20mm.  Typeface should be Times New Roman, pitch 12. 

 
(f) Pages should be numbered consecutively throughout the thesis with the numbers 

located centrally at the bottom of the page. 
 
(g) The title page shall give the following information in the order listed: 
 
 (i) full title of the dissertation and sub-title if any; 
 (iii) the statement that - 

"This dissertation is submitted in part requirement for the Degree of MSc in 
International Strategy and Economics at the University of St Andrews, 
Scotland.  I(We) declare that this Dissertation is XXXX words in length.  I 
(We) have read and fully understand the University Code on Academic 
Misconduct.  I(We) hereby declare that the attached piece of work is my(our) 
own.  It is written in my(our) own words and I(we) have acknowledged all of 
the sources that I(we) have drawn upon" 

 (iii) your matriculation number(s); 
 (iv) date of submission. 
 

 Please do not put your name(s) on your dissertation – according to University 
policy it should be marked anonymously 

 
 
(h) The table of contents shall immediately follow the title page.  It shall list, in sequence, 

all relevant sub-divisions of the dissertation, including the titles of chapters, sections 
and sub-sections, as appropriate; the references; the list of abbreviations used in the 
dissertation (if applicable); any appendices. 

 
(i) Immediately following there shall be a summary of the dissertation of approximately 

300 words.  This summary shall provide a synopsis of the thesis and shall state 
clearly the nature and scope of the research undertaken.  There should be a brief 
statement of the method of investigation where appropriate, an outline of the 
principal arguments of the work and a summary of the conclusions reached. 
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(j) The first chapter of the dissertation shall be preceded by an Introduction defining the 
relation of the thesis to other works in the same field and referring to any findings or 
propositions and to the main points about sources or treatment. 

 
(k) Footnotes and references should normally be printed either at the end of each 

chapter, or at the end of the dissertation.  Alternatively, if footnotes are few, students 
may opt to place them at the foot of the relevant page. 

 
(l) A concluding chapter emphasising the main points of the thesis, the results 

achieved, the particular difficulties encountered, etc is desirable. 
 
(m) A complete set of all references made in the dissertation should be supplied, at the 

end, arranged in a logical order eg alphabetically by authors, in broad subject 
classes, as appropriate. 

 
(n) References to books, chapters in books, and articles should be made in the 

following fashion: 
 
 
 LAZERSON, M.H. (1990) Transactional calculus and small business strategy, in 

Z.J.Acs and D.B.Audretsch (eds) The Economics of Small Firms: A European 
Challenge,  Kluwer; Dordrecht, Chapter 2. 

 
 REID, G.C. (1991) Staying in business, International Journal of Industrial 

Organization, 9, 545-556. 
 
 
(o) All web sources that you have utilised in constructing your dissertation, whether 

directly referenced or not, should be acknowledged as follows: 
 

Web sites 
 http://www.cepr.org/DP5792.pdf 
 http://www.granneman.com/techinfo/background/history 
 http://www.venturea.com/ 
 http://www.morganstanley.com 
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2. Student 10-Point Guide to the Writing of the MSc in ISE Dissertation 
 
 
1. Your main guide should be "ISE dissertation; regulations and guidelines" (see 

previous pages).  This provides key information on milestone dates, format of the 
dissertation, referencing etc. 

 
2. Your dissertation should be an independent piece of work.  This means that the 

driving force behind its structure, its content and its execution should be you, not the 
supervisor. 

 
3. You are entitled to a minimum of three meetings with your supervisor.  Meetings in 

addition to this are at the discretion of the supervisor.  The structure of these 
meetings should be agreed with your supervisor.   

 
4. A possible format would be: an initial meeting to agree an appropriate subject area, 

topic within it and core reading; a second meeting, to determine a structure for the 
work and (if appropriate to the nature of the study) provisional milestone dates; and a 
third meeting, towards the final stages of the work, reviewing what has been 
accomplished and (if need be) discussing possible "fine tuning" of the dissertation. 

 
5. An operating assumption will be that all meetings will be face to face.  Once your 

work has been started, then a possible substitute for contact by face to face 
supervision meetings is contact in written form (in hard copy or by e-mail).  However, 
it is highly desirable that at least initial and final contact should involve face-to-face 
meetings.  It is crucial that you attend agreed meetings in a timely fashion.  You 
should be warned that these meetings are logged as a required part of your studies. 

 
6. Your dissertation does not need to be a piece of research in the same sense as eg 

the MPhil in ISE dissertation.  It may take many forms, reflecting both the disciplinary 
base from which it is derived, and the variety of methodologies embraced by that 
discipline. 

 
7. In fulfilling the requirement of being an independent piece of work the MSc in ISE 

dissertation may be entirely documentary in character, in the writing of which the 
candidate displays good knowledge of the field and exercises advanced critical 
judgement.  It is not necessary that the dissertation should explicitly test an 
hypothesis in either quantitative or qualitative form.  This is possible, but not a 
necessary, format. 

 
8. If you seek an hypothesis testing format for your dissertation by agreement with your 

supervisor, you should ensure that you have already mastered necessary techniques 
for testing hypotheses (eg questionnaire design, multivariate statistical analysis, 
forecasting, econometric modelling).  If you lack such techniques, you are advised 
that an alternative dissertation format would be appropriate.  

 
9. It is your responsibility to ensure that your MSc dissertation is adequate in terms of 

its literary presentation.  The means that the work should display a skilled use of 
English in an academic (as opposed to, for example, a journalistic) style. 
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10. Academic Misconduct (including Plagiarism is an academic offence (see Academic 
Misconduct section 4)  It is defined as unacknowledged and extensive use of written 
material, which has not been composed by the candidate.  Where the works of 
others are referred to, explicit reference should be made to the source, and if direct 
quotes are used this should be indicated by enclosing the material within quotation 
marks.  All unattributed ideas contained within your dissertation must be expressed 
in your own words.  If websites are used as a source of information this should be 
acknowledged by making direct reference to the appropriate URL. 

 
 
Useful Sources to Consult on Writing Dissertations 
 
A classic guide is: 
 
TURABIAN, Kate (1996) A Manual for Writers of Term Papers, Theses, and Dissertations 
1996).  University of Chicago Press; ISBN: 0226816273 
 
 
The wide variety of additional texts on specific aspects of dissertation writing, including 
doing literature searches,  are illustrated by the following: 
 
 
BECKER, Howard S. (1986) Writing for Social Scientists: How to Start and Finish Your 
Thesis, Book, or Article.  University of Chicago Press; ISBN: 0226041085 
 
BECKER, Howard S. (1998) Tricks of the Trade: How to Think About Your Research While 
You're Doing It.  University of Chicago Press; ISBN: 0226041247 
 
BERKMAN, Robert I. (2000) Find It Fast: How to Uncover Expert Information on Any Subject 
in Print or Online.  HarperResource; ISBN: 0062737473 
 
BOLKER, Joan (1998) Writing Your Dissertation in Fifteen Minutes a Day.  Owl Books; 
ISBN: 080504891X 
 
BURTON, D (ed) (2000) Research Training for Social Scientists, Sage Publications; ISBN: 
0761963510 
 
HART, Chris (1998) Doing a Literature Review: Releasing the Social Science Research 
Imagination.  Sage Publications Ltd; ISBN: 0761959750 
 
HART, Chris (2001) Doing a Literature Search: A Comprehensive Guide for the Social 
Sciences.  Sage Publications Ltd; ISBN: 0761968105 
 
Members of the University can register for access to the databases subscribed to by the 
Library.  New users may self-register once they have completed a database-access 
copyright form and received the ATHENS Access account username and password which 
will enable them to do so.  NB. Registration must be from a computer within the University.  
Registration forms are available on the web at: ... 

.http://www-library.st-and.ac.uk/Info/forms.html
 

or from the University Library Enquiry Desk. 

http://www-library.st-and.ac.uk/Info/forms.html
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3. What does a good dissertation look like? 
 
 
There is no set pattern to a good dissertation.  One useful starting point to get a grip on this 
concept might be to look at copies of past dissertations that have been allocated high 
marks.  This will also provide you with an idea of the range and scope of topics that have 
been found to be appropriate in recent years.  Dissertations for viewing are lodged in the 
School of Economics & Finance, and further titles may be viewed by agreement with the 
Postgraduate Secretary.  What all good dissertations have in common is that they are well 
rooted in knowledge of the extant literature, use rigorous modes of thought, and develop 
their ideas in a systematic, structured framework, in a fashion that is accessible to an 
educated, but not necessarily highly specialised, reader.  In order to achieve these 
characteristics, the following guidelines and rules of thumb may prove useful: 
 
1. In a work of this length, the material should typically be split up into chapters.  Typically, 

there would be more than three chapters, but fewer than seven. 
 
2. It should be possible to convey the principal issues and themes of the thesis from the 

chapter ordering and titles.  If this is not the case in your early draft, this would suggest 
that you need to clarify in your own mind what the dissertation is all about. 

 
3. The table of contents, from the abstract, acknowledgments through to biographical 

material, appendices and references, should provide a helpful guide to where the reader 
can dip into the dissertation to obtain more specific information and analysis on any 
given issue. 

 
4. Each chapter must be structured.  The extent of this varies with the complexity of 

material.  Certainly, there should be a beginning and end to each chapter, where these 
provide logical links with other chapters, and with the structure of the thesis as a whole. 

 
5. A good technique for structuring chapters is in a hierarchical form. For example, chapter 

three could have sections 3.1, 3.2, 3.3 etc.  Avoid very short sections (less than one 
page).  If sections seem quite long in early drafts (eg 12 pages or more) split up the 
section into subsections.  To illustrate, if chapter 4 were on market structures, section 
4.4 might be on oligopoly.  This is quite a big topic so it might be further divided into say 
section 4.4.1 on Cournot models, section 4.4.2 on Bertrand models, and section 4.4.3 on 
Stackelberg models. 

 
6. Do not assume, in drafting each chapter, that the reader is highly expert in your area, or 

indeed presume that you yourself are highly expert.  Key technical terms must be 
defined, in your own words, in a fashion that both communicates to the reader, and 
signals your competence in the handling of concepts.  If need be, if there are lots of less 
widely known technical terms, incorporate them in a glossary (typically at the front of the 
dissertation after the contents pages). 

 
7. Unless you are a master of the English language do not attempt anything high flown in 

your drafting.  Your essential aim is to communicate to other social scientists in clear 
simple prose that is objective, unbiased, logical, and free of rhetoric.  For many students, 
the best way of approaching to this ideal is to use relatively short well balanced 
sentences, within which you have complete command of the vocabulary you use. 

 
8. It is very useful to get others to look at your draft.  This is true of both the expert reader, 

knowledgable in your area, and of the non-specialised, educated reader, who can 
nevertheless provide you with feedback on prose quality, structure, and ability to 
communicate.  If you are not a native English speaker, it is highly desirable that you do 
have a native English speaker give your draft careful scrutiny.  Concerning the latter, the 
purpose is to comment on the form, rather than the content of the dissertation.  In all 
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advice that you get on your draft, you must bear in mind that the final product must 
essentially be your own work. 

 
9. You are expected to display knowledge of your general field in writing the dissertation.  A 

good way of doing this is to prepare a literature review.  This might be explicitly 
incorporated into the dissertation (eg as a first chapter), or, if the thesis is structured in a 
slightly different way (eg by themes), this material can be spliced into the main narrative 
of the dissertation as appropriate. 

 
10. Your dissertation for this degree does not need to lay claim to originality, in the sense of 

original research.  This is the province of the MPhil and PhD degrees.  However, it is 
expected that the dissertation will represent a polished piece of independent work which 
displays good critical abilities, technical knowledge, and an analytical capacity. 
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TEACHING STAFF AND RESEARCH INTERESTS 
 
Professor G Evans (Expectations and learning dynamics in macroeconomics; Design of 
monetary and fiscal policy under learning; Deflation traps and macroeconomic policy in 
severe recessions; Asset price dynamics, bubbles, and near-rational exuberance; 
Expectational stability and business cycle fluctuations) 
 
Professor F R FitzRoy (Climate change economics and policy; development and agriculture; 
happiness economics; public economics; health, deprivation and inactivity) 
 
Professor A Hughes-Hallett (Open Economy Macroeconomics; Policy Coordination; 
Monetary Integration; Political Economy Models; Fiscal Policy; Regionalism, The Theory of 
Economic Policy; Dynamic Games; Council of Economic Advisors to the Scottish 
Government). 
 
Professor P Manzini (Bounded rationality, choice and decision theory, axiomatic methods in 
individual and collective choice, bargaining theory and game theory). 
 
Professor M Mariotti (Bounded rationality, choice and decision theory, axiomatic methods in 
individual and collective choice, bargaining theory and game theory). 
 
Professor J R McCrorie (Econometrics (theoretical and applied) and Time Series Analysis) 
 
Professor K Mitra (Expectations and Learning Dynamics in Macroeconomics; Design of 
Monetary and Fiscal Policy) 
 
Professor C Nolan (General Equilibrium macroeconomic theory, Monetary theory and policy; 
Fiscal Policy; Trade, Director of CDMA) 
 
Professor G C Reid (Entrepreneurship, Small Business, Venture Capital Finance, Financial 
Reporting, High-Tech Enterprise; Director of CRIEFF) 
 
Professor A Sutherland (Macroeconomics and international economics) 
 
Professor D Ulph (Economics of innovation, Taxation, Environmental economics, 
Economics of third sector/civil society, Economics of Competition and Regulation Policy). 
 
Dr M A La Manna, Reader (Industrial Organization (especially oligopoly theory, economics 
of R&D, Research Joint Ventures, and patents), Economics of Optimal Organization, 
microeconomics of menu costs, Economics of regulation) 
 
Dr G Shea, Reader (Financial Economics, Economic History) 
 
Dr J Y Jin, Senior Lecturer (Industrial Economics and Comparative Economics, including 
firm/industry study, market performance, competition policy and country comparison) 
 
Dr L Lasselle, Senior Lecturer (Employment Policies in Europe; Education Policies) 
 
Dr I Smith, Senior Lecturer (Economics of Household Behaviour; Economics of Religion; 
Law and Economics) 
 
Dr F Arico, Lecturer (Economic Growth and Technological Change; Matching Models for the 
Labour Market; Education and Training; Endogenous Technology Choice) 
 
Dr L Barbopoulos, Lecturer (Applied Econometrics, Asset Pricing, Corporate Finance, 
Foreign Direct Investments (FDI), and Mergers & Acquisitions) 
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Dr A Bhattacharjee, Lecturer (Microconometrics, Panel data and Spatial Econometrics, with 
applications to Housing Markets, Business Cycle in the Cross Section, Corporate Finance 
and Monetary Policy) 
 
Dr T Damjanovic, Lecturer (Optimal Monetary and Fiscal Policy) 
 
Dr V Damjanovic, Lecturer (State Dependent Pricing in Macroeconomics; Behavioral 
Economics - Game theoretical approach, Economics of Climate Change; Financial markets 
microstructure) 
 
Dr M Faravelli, Lecturer (Applied Game Theory, Behavioural and Experimental Economics, 
Political Economy) 
 
Dr G Forgues-Puccio, Lecturer (Economic Growth and Development; Corruption and 
Governance;  Inequality and Income Distribution; and Financial Markets and Institutions) 
 
Dr P D Macmillan, Lecturer (EMU; Term Structure of Interest Rates) 
 
Dr G Selvaretnam, Lecturer (Economics of banking, environment, foreign aid and fertility) 
 
Dr O Senay, Lecturer (Open Economy Macroeconomics; Monetary Economics; Dynamic 
general equilibrium models with imperfect competition and nominal rigidities in 
understanding macroeconomic policy questions; Exchange rate regime choice) 
 
Dr K Thampanishvong, Lecturer (Sovereign Debt Crises from game theoretical and political 
economy aspects, Aid, Climate Change) 
 
Dr A Trew, Lecturer (Economic Growth, Institutions, Financial Development) 
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Module descriptors 
 

These are brief module guides to help you make your selections.  Fuller module 
guides will be made available once teaching has commenced. 
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EC5501 
Thinking Strategically Martinmas (First) Semester 2009 
LECTURERS: 
Professor Gavin Reid (Principal Module 
Teacher) 
Dr Marco Faravelli 

CREDITS:  20 

LECTURES: 
13 lectures (10 from GCR; 3 from MF), starting 
in week 1 
Class hours:  9 -11am Thursday in F2 

TUTORIALS: 
6 one hour seminars/tutorials/workshops: 
4 from GCR; 2 from MF 

EXAMINATION: 
1 two-hour paper: 
six questions in part one, and three questions 
in part two, two to be answered from part one 
and one from part two. 

CONTINUOUS ASSESSMENT: 
One essay of 1000 words (10%) due by 
noon, Wednesday 18 Nov (GCR) 
One assignment (10%) by noon, 
Wednesday 2 Dec (GCR) 
Team Presentation (20%) (GCR) TBA 
Team Activity (20%) (MF) TBA 

FINAL GRADE: 
Examination 40% weight 
Continuous Assessment 60% weight  

REQUIREMENTS: 
Attendance in all 
seminars/tutorials/workshops 

PREREQUISITES: 
Entry to the MSc in ISE 

SUPPLEMENTARY INFORMATION:  
EC5501 is a required module for the MSc 
in ISE. 

 
 
Introduction 
This is an interdisciplinary module at the graduate level.  It is a compulsory component of 
the MSc in ISE.  It adopts an analytical approach to strategic thinking, illustrated by 
examples from economics, business, politics, everyday life etc.  Topics: game trees, non-
cooperative games, dominance, mini-max theory, Nash equilibrium, backward induction, 
best response, strategy and voting, auctions, bargaining. 
 
Learning Outcome 
By the end of this module students will be able to: 

• Follow the ideas and principles of strategic thinking 
• Apply principles of good strategy to a given social situation 
• Evaluate the relative strengths of different strategic positions 
• Illustrate effective use of strategic thinking from a range of social settings 

 
 
Transferable Skills 
Students will develop skills that transfer to other fields, so they will be able to: 

• Perceive when a social setting has strategic content 
• Map out key strategic considerations, like pay-offs and order of move 
• Suggest ways in which strategic advantage may be achieved 
• Distinguish good from bad strategies 
• Think in terms of imperfect solutions to intractable strategic problems 
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Course Outline 
1. Decision  and Game trees  
2. Normal, extensive form 
3. Expected utility 
4. Pure and mixed strategies  
5. Mini-max theorem  
6. Non-cooperative games 
7. Dominance solvability 
8. Backward induction  
9.  Nash equilibrium 
10.  Best response  
11.  Strategy and voting  
12.  Auctions  
13.  Bargaining 

 
Reading 
Key reading for this module is:  Dixit, A K, D H Reiley Jr  and S Skeath Games of Strategy 
(3rd edition) – for economist who are economisers, earlier editions may be adequate for most 
purposes, and are available for as little as $7.00 on the internet. 
 
Preparatory reading is: Dixit, A and B Nalebuff Thinking Strategically 



 

 40 
 

 
EC5502 
The International Economy  Martinmas (First) Semester 2009 
LECTURERS: 
Dr Gonzalo Forgues-Puccio (Principal 
Module Teacher) 
Dr Peter Macmillan 

CREDITS:  20 

LECTURES: 
13 lectures starting in week 1 
Class hours:  9-11am Tuesday 
F2, Castlecliffe 

TUTORIALS: 
4 one-hour tutorials 

EXAMINATION: 
1 two-hour paper with two sections. 
Answer one question from each section 
 

CONTINUOUS ASSESSMENT: 
2 short pieces of work worth 30% each. 
Due 13 Nov and 04 Dec. 

FINAL GRADE: 
Examination 40% weight 
Continuous Assessment 60% weight  

REQUIREMENTS: 
Attendance in all 
seminars/tutorials/workshops 

PREREQUISITES: 
Entry to the MSc in ISE 

SUPPLEMENTARY INFORMATION: 
EC5502 is a required qualification for the 
MSc in ISE.  

 

Introduction 
The objective of this module is to develop analytical and practical skills in key economic 
concepts, as well as to gain a familiarity with major policy issues in the international 
economy and their wider ramifications.  The module uses Paul R. Krugman & Maurice 
Obstfeld International Economics: Theory and Policy (8th Edition, 2008, Pearson 
International) as a main reference.  
 

Learning Outcomes 
By the end of the module you will 
• be familiar with theory and evidence on the determination of the direction and nature of 

international trade and specialisation 
• know about the main techniques of international trade control and international trade 

management 
• know about the major alternative exchange rate arrangements 
• be familiar with key theories of the determination of exchange rates and of the prediction 

of exchange rates 
• be familiar with the policy issues raised by international capital mobility, and the possible 

policy responses to international capital mobility 
• be familiar with theories of how open economies respond to shocks and to policy 

changes 
 

Course Outline by Topic 
1. International Trade 
2. Trade Controls and Customs Unions 
3. Exchange Rate Arrangements 
4. International Capital Mobility 
5. Open economy macroeconomics 
6. Sovereign Debt and Debt Crises 
7. Aid Effectiveness 

Preliminary Reading 
 
Paul R. Krugman & Maurice Obstfeld (2008) International Economics: Theory and Policy, 
Pearson Education, 8th edition. 
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EC5503 
Models and Methods in International 
Strategy and Economics 

 
Martinmas Semester 2009 

LECTURER: 
Dr Laurence Lasselle (Principal Module 
Teacher) 

CREDITS: 
20 

LECTURES: 
18 teaching hours, 3 hours per week. 
The class will meet on Wednesdays, 9-12 
in the Butts Wynd computer lab. 

TUTORIALS: 
There are no tutorials but the teaching 
method involves hands-on work with the PC 
in association with the course teachers.  

EXAMINATION: 
None 

CONTINUOUS ASSESSMENT: 
There are 4 technical assignments, each of 
which has a weight of 25% in the 
assessment.  The due dates are: 
23 Oct, 20 Nov, 4 Dec, and 8 Jan 

FINAL GRADE: 
Continuous Assessment: 100% 
 

 

PREREQUISITES: 
Entry to the MSC in ISE 

SUPPLEMENTARY INFORMATION: 
EC5503 is a required module for the MSc in 
ISE 

 
 
Introduction 
This module is designed to introduce you to and develop your ability to handle a variety of 
issues in strategic analysis using Microsoft’s Excel spreadsheet programme.  The intention 
is to provide you with training in how the most widely-used spreadsheet programme can be 
used to study a range of problems in business strategy. 
 
Learning Outcomes 

• Understand how quantitative problems may be expressed in spreadsheet form. 
• Understand how to set up and manipulate spreadsheet-based models. 
• Understand how to apply such models to solve empirical problems. 
• Understand how to use such solutions to address strategic planning issues. 
 

Course Outline 
 
The module starts with an Introduction to Excel. This component is designed to introduce 
Excel to those who have not used a spreadsheet program.  Students may wish to attend if 
they wish to refresh their knowledge.  The module will then move on to cover the 
organisation of data and its analysis, spreadsheet modelling and its use in a range of 
decision contexts. 
 
Textbook 
 
The module is based on material in the following textbook: 
 

SC Albright and W Winston, Management Science Modelling, International Edition, 
Thomson Learning Inc., 2007. 

 
There is far more material in this book than can be covered in the module and so only 
certain parts of the book are used.  Five copies of the course textbook will be available in 
the University Library. 
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Technical Assignments 
 
These are based on the material covered in the module.  You will be assigned a problem 
and asked to carry out the relevant spreadsheet analysis and submit a printed copy of your 
work along with a short commentary about the results you have found.  The marks you get 
will be used to determine your overall grade for this module. 
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EC5504 
Growth and Economic Development Candlemas (Second) Semester 2010 
LECTURER: 
Dr Kannika Thampanishvong (Principal 
Module Teacher) 

CREDITS:   20 

LECTURES: 
13 lectures starting in week 1 
Class hours:  11-12 Monday 
                      11-12 Wednesday 
F2, Castlecliffe 

TUTORIALS: 
3 x 1 hour seminars consisting of student 
debates on key development issues 

EXAMINATION: 
1 two-hour paper 
Five questions.  Answer two questions,  
 

CONTINUOUS ASSESSMENT: 
Policy briefing (15% of module credit) due 
by 8 Mar 
Seminar paper (20% of module credit) due 
by 15 Apr 
Group essay (25% of module credit) due in 
by Wed 5 May at 12 noon 

FINAL GRADE: 
Examination 40% weight 
Continuous Assessment 60% weight  

REQUIREMENTS: 
Prerequisites:  EC5501 - EC5503 
Attendance in all seminars 

 
 

Introduction 
This module is an intensive survey of some major issues in contemporary development 
economics. The lecture material divides into three broad groups, dealing respectively with 
trade, finance and growth. The first group of lectures deals with trade issues, in particular 
the Prebisch-Singer hypothesis and the terms of trade, export diversification, alternative 
forms of international trade, and the nature and impact of international negotiations on trade 
and related issues. The second group of lectures examines three financial issues: the 
macrofinance debate on the relationship between economic and financial development; the 
microfinance literature dealing with techniques for coping with risk in the absence of access 
to formal financial markets; and the economics and politics of foreign aid. The final group of 
lectures explores theory and evidence on the determinants of economic growth.  
 
 

Learning Outcomes 
• A familiarity with the constraints and policy problems confronted by developing 

countries and international institutions in developing international trade 
• Understand the relationship between economic growth and the development of 

formal organised financial markets and infrastructure 
• Understand the evidence and arguments bearing on the responses of households 

and communities in developing countries to risk 
• Understand policy issues and evidence regarding the determination of the volume 

and composition of foreign aid, and the economic and other effects of aid 
• Understand the main theories of economic growth 
• Understand the evidence on the determinants of economic growth 

 

Course Outline 
1. Neoclassical Growth Model 
2. Neoclassical Growth Model with Human Capital 
3. Endogenous Growth Model 
4. Growth Model with Environment and Natural Resources 
5. Empirical Evidence and Policy Implications 
6. Selected Development Topics: Inequality and Poverty 
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Recommended Reading 
Charles I Jones (2002).  Introduction to Economic Growth, 2nd Edition, W.W. Norton & 
Company. 
 

Debraj Ray (1998).  Development Economics, Princeton University Press. 
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EC5505 
Global and Local Issues of the Environment

 
Candlemas (Second) Semester 2010 

LECTURER: 
Professor Felix R FitzRoy (Principal Module 
Teacher) 

CREDITS:    20 

LECTURES: 
10 lectures, starting in week 1 
Class hours: 2 - 3pm Monday 
                     2 - 3pm Tuesday 
S12, Castlecliffe 

SEMINARS: 
6 seminars 
 

EXAMINATION: 
A single two-hour paper 
Structure:  
Answer two questions from a choice of four 

CONTINUOUS ASSESSMENT: 
2 essays, 1 presentation -Topics by 
agreement. 
Essays due in by 12 noon on 29 Apr 

FINAL GRADE: 
Examination 40% weight 
Essays/presentation: each 20% weight 

REQUIREMENTS: 
Prerequisites:  EC5501 - EC5503 
Attendance in all seminars 

 
 
Introduction 
This module aims to introduce basic ideas and methods of environmental economics and 
policy without assuming any prior knowledge of economics.  The geological background and 
current state of global warming is related to international efforts to control the problem and 
efforts by energy lobbies to undermine controls and misinform public opinion.  A variety of 
topical issues that relate economic, environmental and public policy considerations will be 
discussed including international trade, tropical deforestation, transport, sustainability, the 
relationship between economic (material) growth, the environment and human happiness 
and welfare.  Specific problems of developing countries and their relations to the developed 
world will be studied. 
 
 
Learning Outcomes 
Students should: 
• understand climate change and the role of human activity. 
• understand the trade-offs between environmental and other goals of society and 
individuals. 
• distinguish between public and private goods, bads and externalities. 
• be able to evaluate government policy on the environment in an international context. 
• learn how to incorporate local and global externalities into cost-benefit analysis. 
• know the concepts of sustainable development, cost-benefit analysis and discounting in 
the environmental context. 
 
 
Course Outline 
Climate Change - Scientific background 
Global food supply - problems and policies 
Happiness and economic growth 
Development, population and sustainability 
Policy instruments - Carbon taxes and permits 
International agreements 
Ethics and the value of a statistical life 
CBA of climate change – the Stern Review 

Readings 
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FitzRoy, F. R. and E. Papyrakis, An Introduction to Climate change economics and policy, 
Earthscan, 2009, contains f detailed references. 
 
 
Specific issues are discussed in: 
 
Ackerman, F. Paying for the Future, 2009 
Archer, D. The Long Thaw, 2009 
Albritton, R. Let them eat junk: how capitalism creates hunger and obesity, 2009 
Schmidt, G. Climate change - picturing the science, 2009 
Brown, L., Plan B 3.0, 2008. 
Stern, N., “Economics of climate change”, Richard Ely Lecture, American Economic Review, 
(Papers and Proceedings), May 2008  
Speth, G., The Bridge at the Edge of the World: Capitalism, the Environment, and Crossing 
from Crisis to Sustainability, 2008 
Calvin, W., Global Fever, 2008 
McKibben, W., Deep Economy, 2008 
Layard, R., Happiness, 2005. 
 
. 
For introductions to ecological and environmental economics: 
 
Common, M. and I. Stagl, Ecological Economics, CUP, 2005. 
Goodstein, E.S. 3rd ed. Economics and the Environment, Prentice-Hall, 2004. 
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EC5506 
Entrepreneurship and Small Business 
Planning 

Candlemas (Second) Semester 2010 

LECTURER: 
Professor Gavin Reid (Principal Module 
Teacher) 

CREDITS:  20 

LECTURES: 
13 lectures, starting in week 1 
Class hours:  Thursday 2 - 4 pm in Sch VI. 

TUTORIALS: 
3 tutorials with student presentations, both 
written and oral 

EXAMINATION: 
1 two-hour paper 
Six questions, three in each of two sections.  
Answer one question from each section 

CONTINUOUS ASSESSMENT: 
1 team essay of 1,500 words (20%) due 
by noon, Friday 7 May 
Team project (30%) due by noon, Friday 
30 April 
Team presentation (10%).  Date to be 
announced. 

FINAL GRADE: 
Examination 40% weight 
Continuous Assessment 60% weight  

REQUIREMENTS: 
Prerequisites:  EC5501 - EC5503 
Attendance in all seminars 

 
Introduction 
This module involves the analysis of entrepreneurial activity, including risk and uncertainty 
bearing, co-ordination, arbitraging and innovating, covering both national and international 
dimensions. The elements of small business planning and strategy, including their 
applications in global markets, covering approaches of Porter and Minzberg. Small 
business, including its trans-national form. 
 
Learning Outcomes 
• Understand entrepreneurial behaviour in national and international contexts 
• Understand the entrepreneur as agent of change, resource manager, etc 
• Understand methods of modelling the small entrepreneurial firm 
 
Course Outline 

1. Small business and entrepreneurial behaviour.  
2. Entrepreneurial functions; co-odination, innovation, arbitrage etc. 
3. Business planning 
4. Small business strategy as modifications of Porter, Mintzberg, Ghemawat etc 
5. Rivalry and competitive forces 
6. Dimensions of small firm performance: growth, productivity, rate of return, etc. 
7. The small entrepreneurial choice. Coalitions and games. Entrepreneurial choice and 

the production function. Governance cost disabilities on firm size. 
8. Models of entrepreneurial choice. Attitude to risk. Entrepreneurial ability. Co-

ordination and monitoring. Division of labour. 
 

Basic Readings 
 
Qualitative: Philip A. Wickham Strategic Entrepreneurship: a decision-making approach to 
new venture creation and management.  
 
Quantitative: Gavin C Reid The Foundations of Small Business Enterprise; Gavin C Reid 
and Julia A Smith Risk Appraisal and Venture Capital in High Technology New Ventures 
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EC5507 
European Economic Integration 

 
Candlemas (Second) Semester 2010 

LECTURER: 
Dr Peter Macmillan (Principal Module 
Teacher) 
Professor Andrew Hughes Hallett 

CREDITS: 20 

LECTURES: 
13 lectures 
Class hours: Thurs 11 am - 1 pm in 
ARB321. 

TUTORIALS:  
3 hours of student presentations 
(dependent upon numbers) 

EXAMINATION: 
1 two-hour paper 
Structure: answer 2 questions from 6 

CONTINUOUS ASSESSMENT: 
1 Essay to be submitted by 12 noon on Fri 
30 Apr 
1 Presentation (TBA) 

FINAL GRADE: 
Examination 40% weight 
Essay 30% weight 
Presentation 30% weight 

REQUIREMENTS: 
Prerequisites:  EC5501 - EC5503 
Attendance in all seminars 

 
 
Introduction 
The aim of this module is to examine a number of issues relevant to European Economic 
Integration, and to expose students to the techniques and arguments developed in 
connection with these issues. We will make use of both macroeconomic and microeconomic 
theory to look at the rationale behind a number of EU policies. These may include the 
economics of customs unions and common markets, EU competition policy and EMU. Other 
topics may be covered. 
 
 
Learning Outcomes 
By the end of the module you should be able to answer (at least!) the following questions: 

• What are the main economic benefits of forming a customs union? 

• What are the main economic consequences of factor mobility? 

• What are the main costs and benefits of forming a monetary union? 

• Should there be clear rules governing national fiscal policy within EMU? 

• What is the economic rationale behind the Single Market and EU competition policy? 

• What are the economic consequences of price support in agricultural markets? What is 
the case for structural reforms more generally? 

• Does the ECB pursue a ‘credible’ monetary policy?   
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EC5509 
New Institutional Economics  Candlemas (Second) Semester 2010 
LECTURER: 
Dr Jim Jin (Principal Module Teacher) 

CREDIT:  20 

LECTURES: 
2 lectures per week x 7 weeks 
Class hours: Tuesday 3 - 5 pm ARB220. 

SEMINARS: 
6 hour seminars after the lectures, to be 
arranged 

EXAMINATION: 
1 two-hour exam: 

CONTINUOUS ASSESSMENT: 
1 individual essay of 1,500 words due by 
12 noon on 14 Apr 
1 team project (comprising 1 essay of 
1,500 words and 1 presentation) to be 
presented in seminars 

FINAL GRADE: 
Examination 40% weight 
Essay 1:  20% weight 
Essay 2:  20% weight 
1 Presentation:  20% weight 

REQUIREMENTS: 
Prerequisites:  EC5501 - EC5503 
Attendance in all seminars 

 
 
Course Outline 

This course introduces students to the field of institutional economics through a modern 
approach based on the study and application of models of political economy. The working of 
this class of models and its applications are illustrated through a sequence of examples from 
different societies and economies. 
 
Learning Outcomes 
Week 1: Introduction to Political Economy and Models of Political Resource Allocation 
Week 2: Probabilistic Voting 
Week 3: Political Agency 
Week 4: Partisan Politicians 
Week 5: Political Institutions and Policy 
Week 6: Political Economy of Growth and 
Week 7: Fairness, Redistribution and Social Mobility in Different 
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EC5518 
The Economics of Negotiations 

 
Candlemas (Second) Semester 2010 

LECTURER: 
Dr Helmut Rainer (Principal Module 
Teacher) 

CREDITS: 20 

LECTURES: 
13 lectures 
Class Hours: Tuesdays 11am-1pm in F2 

TUTORIALS:  
3 tutorials consisting of problem solving 
exercises 

EXAMINATION: 
1 two-hour paper 
Structure: tba 

CONTINUOUS ASSESSMENT: 
1 class test  
1 essay times TBA 

FINAL GRADE: 
Examination: 40% weight 
Test: 30% weight 
Essay: 30% weight 

REQUIREMENTS: 
EC5501, EC5502, EC5503 
Attendance in all tutorials 

 
Introduction 
Negotiations permeate our lives, and are central to the workings of the economy, ranging 
from casual negotiations amongst a group of friends, to international trade and peace 
negotiations, to negotiations over the terms of a merger between firms. This course aims to 
study situations where two or more parties must negotiate in order to reach a mutually 
beneficial agreement. It aims to study some of the main factors that determine whether or 
not parties will strike an agreement, and if so, the nature of that agreement. The role played 
by factors such as the parties’ outside options, their preferences and information on such 
negotiations will be explored. Understanding and insights will be developed in the context of 
various analytical models, including bargaining models of union wage formation and 
bargaining models of mergers and acquisitions. 
 
There is not set text for this course. The theoretical part of the course builds on Abhinay 
Muthoo, Bargaining Theory with Applications, Cambridge University Press, 1999. Required 
and suggested readings for each topic (journal articles in particular) will be indicated during 
the course of the lecture. 
 
Learning Outcomes 
Upon completion of the module, students will be able to define the key concepts of 
bargaining theory, characterize equilibrium solutions to a variety of numerical examples, and 
interpret the key implications of the results of the models under considerations. 
 
Course Outline 

1. Introduction to Economics of Negotiations: Bargaining situations and bargaining; 
Factors that determine the outcome of negotiations. Sources of bargaining power. 

 
2. Cooperative Bargaining Theory: Nash’s bargaining solution. Split-the-difference rule. 

Asymmetric Nash bargaining solution. Axiomatic foundation of Nash’s bargaining 
solution. 

 
3. Non-cooperative Bargaining Theory: Game-theoretic bargaining models. Basic 

alternating offers bargaining model. Properties of the equilibrium. Bargaining power. 
 
4. Applications of the Theory: Labour Unions. Acquisitions and Mergers. Settling out of 

Court. The Camp David Negotiations. 
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MSc in ISE 

 

TIMETABLE 
Semester 1    Session 2009-10 

 
Time MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

9 am 
 
 
 
 

 EC5502 
The International Economy 
F2, Castlecliffe 

EC5503 
Models and Methods in ISE 
Economics Computer Lab. 

EC5501 
Thinking Strategically 
F2, Castlecliffe 

 

10 am 
 
 
 
 

 EC5502 
The International Economy 
F2, Castlecliffe 

EC5503 
Models and Methods in ISE 
Economics Computer Lab. 

EC5501 
Thinking Strategically 
F2, Castlecliffe 

 

11 am 
 
 
 
 

     

12 noon 
 
 
 
 

     

      

2 pm 
 
 
 
 

     

3 pm 
 
 
 
 

     

4 pm 
 

 
 

     

5 pm 
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MSc in ISE 

 

TIMETABLE 
Semester 2   Session 2009-10 

Time MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

9 am 
 
 
 
 

     

10 am 
 
 
 
 

 EC5518 
The Economics of Negotiations 
F2, Castlecliffe 

   

11 am 
 
 
 
 

EC5504 
Growth and Economic 
Development 
F2, Castlecliffe 

EC5518 
The Economics of Negotiations 
F2, Castlecliffe 

EC5504 
Growth and Economic 
Development 
F2, Castlecliffe 

EC5507 
European Economic Integration 
ARB321 

 

12 noon 
 
 
 
 

   EC5507 
European Economic Integration 
ARB321 

 

      

2 pm 
 
 
 
 

EC5505 
Global and Local Issues of the 
Environment 
S12, Castlecliffe 

EC5505 
Global and Local Issues of the 
Environment 
S12, Castlecliffe 

 EC5506 
Entrepreneurship and Small 
Business Planning 
School VI 

 

3 pm 
 
 
 
 

 EC5509 
The New Institutional Economics 
ARB220 

 EC5506 
Entrepreneurship and Small 
Business Planning 
School VI 

 

4 pm 
 

 

 EC5509 
The New Institutional Economics 
ARB220 
 

   

5 pm 
 

 
 

     



 

Key Dates for your diary §
Martinmas Semester 2009 
 
 
 
 Date  Module 
  
 Oct 23 EC5503 Technical Assignment due 
 

Nov 13 EC5502 Short Piece Due 
20 EC5503 Technical Assignment due 
18 EC5501 Essay due 
 

Dec 2 EC5501 Technical Assignment due 
 4 EC5502 Short Piece due 
  4 EC5503 Technical Assignment due 

4 Dissertation - Title and Outline 
 

 Jan 8 EC5503 Technical Assignment due 
11 Examinations Begin 

 
 
Candlemas Semester 2010 
 

Feb  8 Final lodging of the Dissertation Outline 
 

Mar 8 EC5504 Policy Briefing due 
 
 Apr 14 EC5509 Essay due 
  15 EC5504 Seminar Paper due 
  29 EC5505 Essays due 
  30 EC5506 Team Project due 
  30 EC5507 Essay due 
 

May 5 EC5504 Essay due 
  7 EC5506 Team Essay due 
  16 Examinations Begin 
 
 
Summer 2009 
 
 Aug 27 Dissertation Submission 

 

                                                 
§  These dates were correct at the time of going to press, but may change. You should regularly check the 
School notice board, the School website and your email for variations and additions. This Table is provided 
as a courtesy only - significant dates may be omitted, and alterations in dates listed above may become 
necessary. 
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University Dates: 
Pre-Sessional week:  Week commencing Monday 21 September 2009 
 
Martinmas Semester/Semester 1 Mon 28 Sept 2009 – Fri 22 Jan 2010 
Reading Week  Week commencing Mon 9 Nov 2009 
Raisin Monday  23 Nov 2009 
St Andrews Day Graduation Thurs 26 Nov 2009 (no teaching all day) 
Christmas Vacation  Sat 19 Dec 2009 – Sun 3 Jan 2010 
Revision period Commences Mon 4 Jan 2010 
Semester 1 Examination Diet Sat 9 Jan 2010 – Wed 20 Jan 2010 
 
Candlemas Semester/Semester 2 Mon 8 Feb 2010 – Fri 28 May 2010 
Spring Vacation Sat 27 Mar 2010 – Sun 11 Apr 2010 
May Day Holiday (no classes) Mon 3 May 2010 
Revision period  Commences Sat 8 May 2010 
Semester 2 Examination Diet Sat 15 May 2010 - Wed 26 May 2010 
Graduations Tues 22 Jun 2010 – Fri 25 June 2010 
Re-assessment Diet (Medicine) Mon 30 Aug 2010 – Thur 2 Sept 2010 
Re-assessment Diet (other subjects) Mon 6 Sept 2010 – Thurs 9 Sept 2010 
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